
WHITE CONTY BOARD OF COMMISSIONERS 

REGULAR MEETING 

MONDAY, OCTOBER 2, 2023 AT 4:30 P.M. 

AGENDA 

1. Call to order. 

2. Pledge of Allegiance.  

3. Invocation – Dr. Phil Weaver, Pastor of Cleveland First Baptist Church and representing the White 
County Ministerial Alliance. 

4. Consider adoption of the minutes of the following meetings: 
August 28, 2023 Work Session & Regular Meeting including Executive Session; 
 September 19, 2023 Called Meeting including Executive Session; and
 September 25, 2023 Work Session & Called Meeting. 

New Business

5. Presentation of bids received and options for construction of the Yonah Preserve Recreation Center. 

6. Consider the request for annexation into the City of Cleveland for 0.694 acres of property located on tax 
map & parcel 048C-166 and owned by Dr. Roy Brogdon. 

7. Consider awarding the contract for a roof replacement project to include the Health Department, Library, 
EMS Garage, and covered parking area at the Senior Center. 

8. Consider approval of the employment contract with Billy Pittard for the position of County Manager. 

9. Consider a resolution adopting the ACCG – Association County Commissioners of Georgia 401(a) 
Defined Contribution Plan for Senior Management of White County – and amending the existing plan 
accordingly. 

Other Items 

10. County Manager Comments 

11. Public Comment. 

12. Announcements. 
Monday, October 9, 2023: County Offices will be closed in observance of Columbus Day. 
Monday, October 30, 2023 at 4:30 p.m.: Work Session & Called Meeting 
Monday, November 6, 2023 at 4:30 p.m.: Regular Meeting 

13. Adjourn.  
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WHITE COUNTY BOARD OF COMMISSIONERS 

MINUTES OF THE WORK SESSION & REGULAR MEETING HELD 

MONDAY, AUGUST 28, 2023 AT 4:30 P.M. 

The White County Board of Commissioners held a combined Work Session & Regular Meeting on Monday, 
August 28, 2023 at 4:30 p.m. in the Board Room at the Administration Building. Present for the meeting were: 
Chairman Travis Turner, Commissioner Terry Goodger, Commissioner Lyn Holcomb, Commissioner Edwin Nix, 
Commissioner Craig Bryant, County Manager Billy Pittard, Finance Director Jodi Ligon, and County Clerk 
Shanda Murphy.  

Chairman Turner called the meeting to order.  

Following the Pledge of Allegiance, Mr. Dean Dyer provided the invocation. 

Upon a motion made by Commissioner Bryant, seconded by Commissioner Holcomb there was a unanimous vote 
to adopt the minutes of the July 31, 2023 Public Hearing / Work Session / Called Meeting, the August 7, 2023 
Regular Meeting, and the August 21, 2023 Called Meeting and Executive Session.  

Chairman Turner read the following statement: “In reference to land use agenda items #5 - #6 – Georgia Zoning 
Procedures Law (O.C.G.A. 36-66-1, et seq.) requires a public hearing be advertised and held prior to any 
proposed zoning decision with a minimum of 10 minutes (per side) for both proponents and opponents to present 
data, evidence, and opinion. This requirement was met for the following items at the public hearing held at the 
Planning Commission Meeting on July 31, 2023. All information presented was then forwarded to the Board of 
Commissioners”. 

Mr. John Sell, Director of Community, presented the land use application filed by Michael Caudell to request a 
conditional use permit 147 Sara Lane Sautee Nacoochee, Georgia. Tax map and parcel 055D-094. Total acreage 
is 0.927. The proposed use was to place in short-term rental program. Present zoning is R-1, Residential Single-
Family District. He stated the property is located in a subdivision which does allow for short-term rentals and Mr. 
Caudell had been renting the property prior to receiving a notice regarding the county’s requirements for short-
term rentals at which time he discontinued his advertisement. The Planning Commission held a public hearing 
for the application, at which there was no opposition and the Planning Commission recommended approval of 
the application. Mr. Michael Caudell stated that he lives at the property on a part-time basis, and he could provide 
records verifying the lodging taxes were paid on his previous rentals, however he did not have any rentals over 
the summer as he was working on coming into compliance with the county regulations.  

Upon a motion made by Commissioner Bryant, seconded by Commissioner Goodger there was a unanimous vote 
to approve the land use application filed by Michael Caudell for a conditional use permit 147 Sara Lane Sautee 
Nacoochee, Georgia. Tax map and parcel 055D-094. Total acreage is 0.927. The approved use is to place in a 
short-term rental program within the present zoning of R-1, Residential Single-Family District – pending Mr. 
Caudell providing records of the lodging taxes paid to White County for his prior rentals. 

Mr. Sell presented the land use application filed by Scott & Judy Hancock to request a conditional use permit at 
1304 Highway 17 Sautee Nacoochee, Georgia. Tax map and parcel 071-009. Total acreage is 16.86. The proposed 
use is to place in short-term rental program. Present zoning is A-1, Agriculture Forestry District. He stated the 
property is not located in a subdivision and there is a cabin and a house on the property. The cabin is a short-term 
rental, and the house is the Hancock’s residence. He advised they had been renting the cabin for two and one-half 
years and just became aware of the regulations. Mr. Sell said the Planning Commission held a public hearing on 
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the application at which there was some opposition stated. Ms. Judy Hancock explained that the property is a 
working farm and they had renovated the 1844 cabin – which has a maximum occupancy of two (2) people. She 
said people love to come stay there and experience the farm. Chairman Turner asked Ms. Hancock if they planned 
to add any additional short-term rentals to the property. Ms. Hancock stated that was not possible due to no 
additional septic being available since the property is in a flood zone. Commissioner Bryant stated that he had 
received several calls from members of the community who opposed approval of the short-term rental. He also 
asked Ms. Hancock to explain why she had been opposed to the event venue that was previously proposed across 
the road from her, since she was operating a short-term rental. Ms. Hancock stated that the proposed venue which 
she opposed was totally different than her two (2) person short-term rental and she objected to the venue due to 
concerns about noise and traffic. She also stated that the venue property would have been zoned commercial, 
which did not fit in the Sautee Nacoochee Valley that residents wanted to preserve. 

Upon a motion made by Commissioner Bryant, seconded by Commissioner Holcomb there was a unanimous vote 
to approve the land use application filed by Scott & Judy Hancock for a conditional use permit at 1304 Highway 
17 Sautee Nacoochee, Georgia. Tax map and parcel 071-009. Total acreage is 16.86. The approved use is to place 
in short-term rental program. Present zoning is A-1, Agriculture Forestry District – pending verification of records 
that lodging taxes had been paid and with the approval being for only the one (1) 1844 cabin. 

Mr. Sell presented the three (3) proposals received for repairs to the White County Transfer Station floor. He 
stated that the proposals had been reviewed by Civil Engineer Lance Wilkes. Mr. Wilkes spoke and advised that 
the lowest cost proposal by Impact Concrete provided the best solution by replacing one-half (1/2) of the concrete 
slab and the entire rear one-fourth (1/4) where the fraction of the heavy equipment had worn away the concrete. 
Mr. Wilkes advised that the expected service life of the repaired concrete floor would be ten (10) years. He also 
confirmed that the ideal plan would be to start the work on Thursday morning and reopen the center on the 
following Monday morning. Chairman Turner asked that at least three (3) weeks’ notice be given to commercial 
haulers and the public.  

Upon a motion made by commissioner Goodger, seconded by Commissioner Nix there was a unanimous vote to 
award the contract for repairs to the Transfer Station floor to Impact Concrete in the amount of $74,902.00 – to 
be paid from the Solid Waste Fund.  

Mr. Pittard presented a grant application for the Enotah Judicial Circuit for American Rescue Plan Act (ARPA) 
Funds. He advised that the grant is two (2) parts – one is a continuation of three (3) previous grant cycles related 
to personnel expenses associated with addressing the backlog of cases caused by the COVID-19 pandemic and 
the other part will fund improvements to audio/visual systems for courthouses in White, Lumpkin, and Union 
counties. Chief Judge Joy Parks stated that the total amount being applied for the Enotah Circuit would be 
$2,295,520. She also explained that the audio/visual component would include cameras, screens, an annotation 
system, equipment for the hearing impaired, streaming capabilities. Judge Parks advised that the equipment would 
be standardized across the circuit counties for ease of operation. Mr. Pittard stated this was a 100% 
(reimbursement) grant and White County would receive $40,000.00 for being the fiscal agent.  

Upon a motion made by Commissioner Holcomb, seconded by Commissioner Goodger there was a unanimous 
vote to approve the grant application for the Enotah Judicial Circuit for American Rescue Plan Act (ARPA) Funds 
in the amount of $2,295,520.00. 

Mr. David Murphy, Director of Public Safety, presented a proposed Intergovernmental Agreement (IGA) with the 
White County Board of Education for designation of an area at the Central Office for a secondary / back-up 
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Emergency Operations Center (EOC) and 911 Center. He stated that a back-up location for these functions is a 
critical part of the county’s emergency plan and the technology available at the Central Office was far better than 
the technology at other previously designated sites and he would be working with the Board of Education to 
identify potential grant funding to equip the facility with a generator.  

Upon a motion made by Commissioner Bryant, seconded by Commissioner Goodger there was a unanimous vote 
to approve an Intergovernmental Agreement (IGA) with the White County Board of Education for designation of 
an area at the Central Office for a secondary / back-up Emergency Operations Center (EOC) and 911 Center. 

Mr. Murphy requested that the Board designate a training area for public safety – including Fire, EMA, and Law 
Enforcement per the creditable ISO criteria. He informed the Board of an area on the Yonah Preserve property 
that met all the requirements and had already been used for some previous training exercises. He stated that this 
is a secure location and he had worked with the Special Agent in Charge at the Drug Task Force to ensure their 
use would not disrupt the operations of the task force.  

Upon a motion made by Commissioner Nix, seconded by Commissioner Holcomb there was a unanimous vote 
to designate the identified (secure) training area for public safety – including Fire, EMA, and Law Enforcement 
per the creditable ISO criteria. 

Mr. Joel Witcher, IT Director, presented a contract for the replacement of the county’s information technology 
back-up system. He explained that the system backs up 40+ servers on the county’s network and the current 
system keeps increasing in cost with no improvements. He proposed switching to Rubrik Hardware and Software 
Solutions – which would save money and provide better features. Mr. Witcher stated that Rubrik focuses on 
ransomware, provides American based customer service, and is CJUS certified. He advised that there are two (2) 
options for funding the system – in a lump sum or finance over a three (3) year period – with the total cost being 
$60,919.00 (lump sum) or $65,273.88 (financed) and the lifespan of the system was seven (7) years.  

Upon a motion made by Commissioner Nix, Commissioner Goodger there was a unanimous vote to approve the 
purchase of the Rubrik Hardware and Software Solution for the replacement of the county’s information 
technology back-up system to be financed over a three (3) year period through budgeted funds. 

Mr. Derick Canupp, Director of Public Works, presented the bids received for right of way vegetation control 
program. He recommended the on-call contract be awarded to ChemPro Services at $98.75 per mile up to 
$6,320.00 per year. He advised that this is a pilot program included in the current budget and the application 
would be done twice per year on the designated roads. 

Upon a motion made by Commissioner Holcomb, seconded by Commissioner Nix there was a unanimous vote 
to award the contract for the pilot right of way vegetation control program to ChemPro Services. 

Mr. Canupp presented the bids received for the county road signage project related to the Georgia Department of 
Transportation (GDOT) Roadway Safety Grant Project which would replace signage on 23 designated county 
roads. He recommended the contract be awarded to the low bidder Yunex Traffic based on the bid amount of 
$165,766.45. 

Upon a motion made by Commissioner Bryant, seconded by Commissioner Holcomb there was a unanimous vote 
to award the contract for the county road signage project related to the Georgia Department of Transportation 
(GDOT) Roadway Safety Grant Project which would replace signage on 23 designated county roads to Yunex 
Traffic based on the bid amount of $165,766.45.  



August 28, 2023 – Work Session & Regular Meeting Minutes (continued) 

4 

Ms. Barbara Overton, Director of Senior Services, made a presentation to the Board concerning the option of 
applying for Georgia Department of Transportation (GDOT) Transit Program Section 5311 Funding for support 
in providing transportation services for White County. She incorporated information from a recent transit study 
conducted by Georgia Mountains Regional Commission (GMRC). She explained the need she has seen for public 
transit services in White County and the lack of solid referrals for those with the need for transportation. Following 
explanation of that grant funding available and the transit services provided by other counties in the region – Ms. 
Overton estimated that White County would need two (2) transit vans, one (1) full-time employee, and one (1) 
part-time for this type of operation.  She explained that the funding for the vehicles would be 80% federal 10% 
state and 10% local – with two (2) vehicles costing the county $20,000.00 – and the operations budget would be 
funded 50% through the grant as well. Ms. Susan Cremering spoke in support of a transit program, stating that a 
recent survey done by the GMRC included 71% of respondents being from White County. Following discussion 
there was a consensus of the Board that funding for the capital expense would be discussed during the FY 25 
budget process with operational expenses being considered in the FY 26 budget process – and the grant being 
applied for accordingly.  

Ms. Jodi Ligon presented the monthly financial status report (see attached). 

Chairman Turner opened the floor for public comment.  

Mr. Robert Sloane recommended the county contact neighboring counties to assist while the Transfer Station was 
closed for repairs. 

Ms. Bobbie Easterday, 171 Stansel Road Cleveland, Ga – expressed concern regarding the number of short-term 
rentals and wineries in White County.  

Ms. Susan Cremering, 203 Bittersweet Sautee Nacoochee, Ga – expressed the importance of a historic overlay 
being implemented in the county. She also advised the Georgia Department of Transportation (GDOT) short-term 
improvement plan is open for public comment. She said she had contacted State Representative Stan Gunter 
regarding legislation requiring VRBO, Airbnb, etc. to provide a list of short-term rentals by address with the 
monthly remittance of lodging tax.  

Mr. Mike Bush, 1437 Panorama Drive Sautee Nacoochee, Ga – expressed the need for a roundabout at Hwy 75 
and Duncan Bridge Road, based on traffic volume and safety. 

With no additional comments, Chairman Turner closed the floor. 

Chairman Turner asked District Commissioners for any comments – Commissioner Bryant asked that Mr. Pittard 
get with staff to review insurance documentation and licensing for three (3) short-term rentals in Panorama 
Estates.  

Upon a motion made by Commissioner Goodger, seconded by Commissioner Holcomb, there was a unanimous 
vote to enter into Executive Session in order to discuss matters of personnel.  

-See The Following Closed Meeting Affidavit- 

Upon a motion made by Commissioner Nix, seconded by Commissioner Holcomb, there was a unanimous vote 
to exit Executive Session. 

Upon a motion made by Commissioner Bryant, seconded by Commissioner Goodger there was a unanimous 
vote to adjourn the meeting.  
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The minutes of the August 28, 2023 meeting were approved as stated this 2nd day of October, 2023. 

WHITE COUNTY BOARD OF COMMISSIONERS 

________________________________________ 
Travis C. Turner, Chairman 

_________________________________________ 
Terry D. Goodger, District 1 

_________________________________________ 
Lyn Holcomb, District 2 

__________________________________________ 
Edwin Nix, District 3 

___________________________________________ 
Craig Bryant, District 4 

___________________________________________ 
Shanda Murphy, County Clerk 
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WHITE COUNTY BOARD OF COMMISSIONERS 

MINUTES OF THE CALLED MEETING HELD 

TUESDAY, SEPTEMBER 19, 2023 AT 9:00 A.M. 

The White County Board of Commissioners held a Called Meeting on Tuesday, September 19, 2023 at 9:00 a.m. 
in the Board Room at the Administration Building. Present for the meeting were: Chairman Travis Turner, 
Commissioner Terry Goodger, Commissioner Lyn Holcomb, Commissioner Edwin Nix, Commissioner Craig 
Bryant, County Manager Billy Pittard, and County Clerk Shanda Murphy.  

Chairman Turner called the meeting to order. 

Upon a motion made by Commissioner Holcomb, seconded by Commissioner Goodger, there was a unanimous 
vote to enter into Executive Session in order to discuss matters of personnel. 

-See The Following Closed Meeting Affidavit- 

Upon a motion made by Commissioner Bryant, seconded by Commissioner Goodger there was a unanimous vote 
to exit Executive Session. 

Ms. Mary Jane Henneke, County Attorney joined the meeting. 

Upon a motion made by Commissioner Goodger, seconded by Commissioner Nix, there was a unanimous vote 
to declare Billy Pittard as the sole finalist for the county manager position and move forward with the required 
advertisement. – with the vote on this appointment to be held October 2, 2023. 

Upon a motion made by Commissioner Nix, seconded by Commissioner Bryant there was a unanimous vote to 
adjourn the meeting. 

The minutes of the September 19, 2023 Called Meeting were approved as stated this 2nd day of October, 2023.  

WHITE COUNTY BOARD OF COMMISSIONERS 

________________________ 

Travis C. Turner, Chairman 

________________________ 

Terry D. Goodger, District 1 

________________________ 

Lyn Holcomb, District 2 

________________________ 

Edwin Nix, District 3 

________________________ 

Craig Bryant, District 4 

_________________________ 
Shanda Murphy, County Clerk 
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WHITE COUNTY BOARD OF COMMISSIONERS 

MINUTES OF THE WORK SESSION & CALLED MEETING HELD 

MONDAY, SEPTEMBER 25, 2023 AT 4:30 P.M. 

The White County Board of Commissioners held a Work Session & Called Meeting on Monday, September 25, 
2023 at 4:30 p.m. in the Board Room at the Administration Building. Present for the meeting were: Chairman 
Travis Turner, Commissioner Terry Goodger. Commissioner Lyn Holcomb, Commissioner Edwin Nix, 
Commissioner Craig Bryant, County Manager Billy Pittard, Finance Director Jodi Ligon, and County Clerk 
Shanda Murphy.  

Chairman Turner called the meeting to order.  

Upon a motion made by Commissioner Holcomb, seconded by Commissioner Goodger there was a unanimous 
vote to adopt County Resolution No. 2023-11 urging the Governor and General Assembly of Georgia to continue 
efforts to reform and improve mental health service for the citizens of Georgia.  
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For those in attendance, Chairman Turner highlighted the short-term rental ordinance which was adopted by the 
Board of Commissioners in November 2022 and effective January 1, 2023. He explained that this ordinance 
included a “3 strikes rule” where upon report of an issue regarding a short-term rental such as a road blocked, 
loud noise, etc., the Sheriff’s Office would investigate and deal with any immediate issues and forward report to 
the Code Enforcement Officer. The Code Enforcement Officer would further investigate and address the issues 
with the owner - who could be issued a “strike” and the level of consequence for each strike were progressive all 
the way up to the owner having their host license revoked and not being allowed to operate the short-term rental 
for up to 12 months.  

Chairman Turner explained the procedure for hearing the land use items and read the following statement which 
was included on the meeting agenda: “In reference to land use agenda items #3 - #6 – Georgia Zoning Procedures 
Law (O.C.G.A. 36-66-1, et seq.) requires a public hearing be advertised and held prior to any proposed zoning 
decision with a minimum of 10 minutes (per side) for both proponents and opponents to present data, evidence, 
and opinion. This requirement was met for the following items at the public hearing held at the Planning 
Commission Meeting on August 28, 2023. All information presented was then forwarded to the Board of 
Commissioners”. 

Mr. Sell presented the land use application filed by Steven and Viktoriya Croskey to request a conditional use 
permit at 173 McConnell Court Helen, Georgia – tax map & parcel 042B-013 / 1.19 acres – with the proposed 
use being to place in a short-term rental program in current zoning of R-1, Residential Single-Family District. He 
stated that the property is located in a subdivision, the applicant did obtain the required signatures of support, 
there are no other short-term rentals in the subdivision - however there are several in the immediate area. Mr. Sell 
advised that this property had been rented on the short-term market previously, however when the owners received 
notice of the county’s requirements, they quickly came into the office in order to begin the process to come into 
compliance. The Planning Commission held the public hearing on the application and made a recommendation 
to approve the application. Mr. Alex Green of Blue Creek Cabin Rentals represented Steven and Viktoriya 
Croskey. He confirmed the information presented and stated that two (2) of the homes in the subdivision are long-
term rentals and some are part-time residences, so the owners were glad that the rental management company 
would be coming in and out of the area. 

Upon a motion made by Commissioner Goodger, seconded by Chairman Turner there was vote to approve the 

land use application filed by Steven and Viktoriya Croskey for a conditional use permit at 173 McConnell Court 
Helen, Georgia – tax map & parcel 042B-013 / 1.19 acres – with the approved use being to place in a short-term 
rental program in current zoning of R-1, Residential Single-Family District – based upon the applicant being able 
to demonstrate that lodging taxes were paid to the county during the time the property was previously operating 
as a short-term rental. Commissioner Holcomb voted in favor of the motion. Commissioner Nix and 
Commissioner Bryant opposed the motion. The motion passed by a 3-2 vote. 

Mr. Sell presented the land use application filed by Kylee Kopacka to request a conditional use permit for 1545 
Pless Road Cleveland, Georgia 30528 - tax map & parcel 075-369 / 2.31 acres – with the proposed use being to 
place in a short-term rental program with the current zoning of R-1 Residential Single-Family District. He stated 
that the property is not located in a subdivision and Ms. Kopacka began operating it as a short-term rental in 2018 
and managed the property herself. The Planning Commission held the public hearing on the application and 
recommended approval. She did submit proof of lodging taxes being paid since 2018. Ms. Kopacka stated that 
the property was purchased as a foreclosure, she renovated it in 2017 and began operating as a short-term rental 
in 2018. She said she had never received any complaints about the renters in all those years. She was unaware of 
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the requirement to obtain a host license and business license until she received the notice in her property tax 
assessment. 

Upon a motion made by Commissioner Bryant, seconded by Commissioner Nix there was a unanimous vote to 
approve the land use application filed by Kylee Kopacka for a conditional use permit for 1545 Pless Road 
Cleveland, Georgia 30528 - tax map & parcel 075-369 / 2.31 acres – with the approved use being to place in a 
short-term rental program with the current zoning of R-1 Residential Single-Family District. 

Mr. Sell presented the land use application filed by Brady Betterton to request a conditional use permit for 1980 
Kellum Valley Road Cleveland, Georgia 30528 - tax map & parcel 015-017 / 1.65 acres - with the proposed use 
being to place in a short-term rental program in the present zoning of R-1 Residential Single-Family. He stated 
that the property is not located in a subdivision, he and his father built the small cabin years ago, this had been 
utilized as a long-term rental, and Mr. Betterton lives next door, it is bordered on the other two sides by national 
forest property, and he plans to self-manage the property. He advised that the Planning Commission held the 
public hearing on the application, there was considerable opposition to the application, a community petition was 
presented, and an anti-short-term rental task force had formed. Mr. Sell stated the reasons for the opposition 
included concerns about visitors being in the area where everyone knew one another, decline of property values, 
and negative effects on the heritage / historic character of Kellum Valley. The Planning Commission 
recommended approval of the application. Mr. Sell presented a petition of support which included signatures that 
Mr. Betterton had gathered throughout the county. Mr. Brady Better stated that with all the opposition, not one 
person had ever come to him personally with their concerns so they could be discussed. He said he had experience 
with managing properties, he would be living next door, the property sits 300’ off the road, the property is not 
visible from any other property, and there is a short-term rental directly across the road from this property. He 
stated that this was a matter of personal property rights and being told what you can and cannot do with 
unrestricted property that you own. Commissioner Bryant asked Mr. Betterton how many of the people who 
signed his petition of support lived in the Kellum Valley community. Mr. Betterton stated that would depend on 
how he defined community, however he could not give him that number off hand.  Commissioner Bryant stated 
that he asked that question because of all the letters of opposition the Board had received from residents of Kellum 
Valley. Mr. Betterton explained that those who signed his support petition were those who knew first hand how 
he managed his properties. Mr. Sell confirmed for Chairman Turner that a previous request for a short-term rental 
in Kellum Valley had been denied in July 2023 and he did not know of any additional applications for short-term 
rentals in Kellum Valley slated to come before the Board. 

Upon a motion made by Commissioner Nix, seconded by Commissioner Holcomb there was a motion to deny 
the land use application filed by Brady Betterton to request a conditional use permit for 1980 Kellum Valley Road 
Cleveland, Georgia 30528 - tax map & parcel 015-017 / 1.65 acres - with the requested use being to place in a 
short-term rental program in the present zoning of R-1 Residential Single-Family. Commissioner Nix stated that 
his reason for a motion to deny was that Kellum Valley was not a tourist destination, he wanted to be consistent 
with his voting, and the request would not be consistent with the characteristics of the neighborhood and area. 
Commissioner Holcomb stated that his second was based on all the calls he received from those who live in the 
area who were opposed to the application. Commissioner Bryant and Chairman Turner voted in favor of the 
motion. Commissioner Goodger opposed the motion to deny. The motion to deny the application of Mr. Brady 
Betterton passed by a 4-1 vote.  

Mr. Sell presented the land use application filed by Kevin and Amy Kitching to request a conditional use permit 
for 85 Spring Crest Road Cleveland, Georgia 30528 - tax map and parcel 030D-061A / 4.66 acres with the 
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proposed use being to place in a short-term rental program with the present zoning of R-1 Residential Single-
Family District. He stated that this property is not located in a subdivision and is recorded as an outparcel of the 
Spring Crest subdivision as are two (2) other parcels across Spring Crest Road. He advised that the property is 
accessed by a county road and there are several other short-term rentals in the immediate area. The Planning 
Commission held the public hearing, there was opposition at the public hearing, a petition was submitted by 
residents of the Spring Crest subdivision, and the Planning Commission made a recommendation to deny the 
application. Mr. Sell stated that the Kitching’s planned to self-manage the property with a local cleaning person 
and a local real estate agent serving as the emergency contact person. He also stated that the owner of the property 
next door to the proposed short-term rental is in support of the application. Mr. Sell explained there is a stream 
buffer / watershed protection area running through the Kitching’s property which prevents access from Alternate 
Hwy 75 and determined the homesite when it was constructed by a previous owner. He stated that when the home 
was built in 2017-2018, the property owner applied for and was granted access from Spring Crest Road (a county 
road).  He confirmed for the Board that the property is not part of Spring Crest subdivision, the subdivision starts 
with the lot just past Kitching’s property, and the subdivision covenants do not apply to the outparcels. Mr. Kevin 
Kitching stated that they began visiting White County about three (3) years ago, love all that the area has to offer, 
and began looking for a property purchase about three (3) years ago and just recently purchased this property. 
They are looking to rent the property when they are not utilizing it and hope to have the property for their future 
retirement. He stated that they did a lot of research and purchased the property understanding that it was not 
restricted and was located on a public road.  He said they were also mentored on best practices (extra rental 
agreements, decibel monitoring, entry cameras, etc.) for operating a short-term rental, as this was a big investment 
for them. Mr. Kitching stated that in the Planning Commission meeting the subdivision signs on each side of the 
road were referred to as “gates”, with one (1) of the two (2) signs being on their property and their research 
showed there was not legal reference to the signs being located there. Commissioner Bryant asked if notifying 
the Spring Crest Homeowners Association (HOA) that the sign should be moved in sixty (60) days was an 
example of being a good neighbor. Ms. Amy Kitching said that the referenced letter to the HOA stated they would 
be willing to discuss the sign with the HOA and that they really do not care about the sign, however following the 
Planning Commission meeting when this was identified as an obstacle to their application (and referred to as a 
gate) they wanted to address this in hopes of getting the approval and maybe the sign is better located at the actual 
beginning of the subdivision and not on their property. Commissioner Bryant stated that he receives many calls 
of complaints against short-term rentals every weekend. Chairman Turner asked staff how many short-term rental 
owners had received a second strike. Ms. Murphy and Mr. Sell confirmed that no one had been issued a first strike 
(or second strike). Mr. Sell stated that Code Enforcement had not received any complaints since the ordinance 
went into effect January 1, 2023. Mr. Sell confirmed that there was a short-term rental approved on one of the 
other outparcels (which accesses from Hwy 75 Alternate) in 2019. 

Upon a motion made by Commissioner Goodger, seconded by Chairman Turner there was a vote to approve the 
land use application filed by Kevin and Amy Kitching to request a conditional use permit for 85 Spring Crest 
Road Cleveland, Georgia 30528 - tax map and parcel 030D-061A / 4.66 acres with the proposed use being to 
place in a short-term rental program and the present zoning is R-1 Residential Single-Family District. 
Commissioner Holcomb, Commissioner Nix, and Commissioner Bryant opposed the motion. The motion failed 
by a 2-3 vote.  

Upon a motion made by Commissioner Bryant, seconded by Commissioner Holcomb there was a motion to deny 
the land use application filed by Kevin and Amy Kitching to request a conditional use permit for 85 Spring Crest 
Road Cleveland, Georgia 30528 - tax map and parcel 030D-061A / 4.66 acres with the proposed use being to 
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place in a short-term rental program and the present zoning is R-1 Residential Single-Family District – based on 
the property being part of the subdivision.  Commissioner Nix voted in favor of the motion to deny. Chairman 
Turner and Commissioner Goodger opposed the motion to deny. The motion to deny passed by a 3-2 vote. 

Sheriff Rick Kelley presented a request for the purchase of six (6) patrol vehicles with associated equipment. The 
vehicles would be purchased from Jacky Jones Dodge in Cleveland, Ga in the amount of $252,539.94 and the 
vehicles would be equipped by Fasten Products at the cost of $85,452.00, and radios would cost $5,880.00 – for 
a total expense of $343,871.00. Sheriff Kelley stated that he planned to surplus several older, high mileage 
vehicles during the next month.  

Upon a motion made by Commissioner Bryant, seconded by Commissioner Goodger there was a unanimous vote 
to approve the Sheriff’s Office request for the purchase of six (6) vehicles and associated equipment in the amount 
of $343,871.00 – to be funded through the 2020 SPLOST. 

Mr. Sean Sullivan, Environmental Health Manager, presented a proposed, revised fee schedule for the 
Environmental Health Office. He explained that some new regulations had been adopted pertaining to body art, 
mobile food trucks, etc. and the last revision to the fee schedule was done in 2007. He advised that Habersham 
and Dawson counties had recently updated their fee schedules, so he used their new fees as a guide in establishing 
the revised schedule for White County. He confirmed that this fee schedule was adopted by the Board of Health 
in October 2023. 

Upon a motion made by Commissioner Holcomb, seconded by Commissioner Bryant, there was a unanimous 
vote to adopt County Resolution No. 2023-12 approving the revised fee schedule for White County Environmental 
Health.  
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Mr. Derick Canupp, Director of Public Works, presented a request for the purchase of a John Deere 6110 tractor 
($116,180.68) and an Alamo slope mower ($85,625.60) for the Road Department. He advised that the current 
frontline machine is a 2007 model with 11,817 hours – which is used on a year-round basis.  

Upon a motion made by Commissioner Goodger, seconded by Commissioner Holcomb there was a unanimous 
vote to approve the purchase of a John Deere 6110 tractor ($116,180.68) and an Alamo slope mower ($85,625.60) 
for the Road Department -total amount approved $201,806.28 to be funded by the 2020 SPLOST and purchased 
under state contract pricing.  

Mr. Canupp stated that the county had been awarded a Georgia Department of Transportation (GDOT) Highway 
Safety Grant in the amount of $235,000.00 – for which a 30% local match was required with a total project value 
of $305,500.00 – and a road sign contract had been previously awarded under the grant to Yunex Traffic, LLC in 
the amount of $165,766.45.  In order to maximize the value of the grant, Mr. Canupp was presenting a change 
order for the Yunex Traffic, LLC contract in the amount of $139,152.30 for road stripping on 11 county roads - 
which would achieve a total project value of $304,918.75 ($235,000.00 grant funds and $69,918.75 2020 SPLOST 
Funds).  

Upon a motion made by Commissioner Nix, seconded by Commissioner Goodger there was a unanimous vote to 
approve the change order for the contract with Yunex Traffic, LLC for addition of roadway striping for 11 county 
roads in the amount of $139,152.30– in order to maximize the value of the Georgia Department of Transportation 
(GDOT) Safety Improvement Grant – with the final total project cost being $304.918.75 ($235,000.00 grant funds 
and $69,918.75 2020 SPLOST Funds).  

Mr. Canupp presented a memorandum of understanding (MOA) with the Georgia Department of Transportation 
(GDOT) for the replacement of Roy Powers Road Bridge through the Local Bridge Replacement (LOCBR) 
Program. He stated that with this bridge being a tier 1 bridge, the county local share would be $50,000.00 and 
this would be incorporated into GDOT’s FY28 work schedule. He emphasized the value of this opportunity to 
participate in this program and the substantial cost savings this would be for this project to the county.  

Upon a motion made by Commission Bryant, seconded by Commissioner Nix there was a unanimous vote to a 
memorandum of understanding (MOA) with the Georgia Department of Transportation (GDOT) for the 
replacement of Roy Powers Road Bridge through the Local Bridge Replacement (LOCBR) Program – with the 
county’s local share of $50,000.00 being funded through 2020 SPLOST. 

Mr. Canupp presented a memorandum of understanding (MOA) with the Georgia Department of Transportation 
(GDOT) for the replacement of Webster Lake Road Bridge through the Local Bridge Replacement (LOCBR) 
Program. He stated that with this bridge being a tier 2 bridge, the county local share would be $75,000.00 and 
this would be incorporated into GDOT’s FY28 work schedule. He emphasized the value of this opportunity to 
participate in this program and the substantial cost savings this would be for this project to the county.  

Upon a motion made by Commission Holcomb, seconded by Commissioner Nix there was a unanimous vote to 
a memorandum of understanding (MOA) with the Georgia Department of Transportation (GDOT) for the 
replacement of Webster Lake Road Bridge through the Local Bridge Replacement (LOCBR) Program – with 
the county’s local share of $75,000.00 being funded through 2014 SPLOST. 

Mr. Canupp presented a surplus resolution requesting the surplus of various vehicles and equipment which had 
reached the end of their useful life, with many being completely inoperable. He requested that funds from the 
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sell of any of these items be returned to the Road Department budget for the purchase of new supplies and 
equipment.  

Upon a motion made by Commissioner Nix, seconded by Commissioner Goodger, there was a unanimous vote 
to approve County Resolution No. 2013-13 for the surplus of vehicles and equipment from the Road 
Department.  
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Mr. David Murphy, Director of Public Safety, presented a proposal for the renovation of Fire Stations 6 (Hwy 129 
North) and 4 (Westmoreland Road) as related to use for 24-hour shift personnel. He stated that these stations were 
built in the 1990’s for volunteers, however the needs at these stations have dramatically changed with the hiring 
of full-time (male and female) firefighters over the past few years. Very minor renovations had been made to 
accommodate the paid staff and now more significant renovations were needed for adequate sleeping quarters, 
restroom facilities, and station 6 needs central heating and air. Drawings were presented to detail the proposed 
renovations.  

Upon a motion made by Commissioner Nix, seconded by Commissioner Holcomb, there was a unanimous vote 
to approve obtaining bids for the proposal as presented, with the bid results / contract being brought back to the 
board of approval.  

Ms. Jodi Ligon, Finance Director, presented the monthly financial status report (see attached).  

Commissioner Nix stated that the Board had been inundated with land use applications for short-term rentals and 
he suggested the Board consider a 120-day moratorium effective October 2, 2023 on any new short-term rental 
land use applications in order to give the Planning Commission the opportunity to clear the applications currently 
clogging the system and for the Board to get an accurate count on the number of short-term rentals operating in 
the county. He stated that once this occurred, maybe the Board would have a better way to regulate this industry 
of short-term rentals. There was a consensus that any land use applications for short-term rentals turned into the 
Planning Department by October 2, 2023 would be allowed to continue through the current process.  

Ms. Murphy shared the following information: 

 The Business Tax Office has issued 464 host licenses, representing 513 properties. 

 69 properties have been identified as non-complaint by the Host Compliance Software – of those 36 are in the    
   process of coming into compliance. 

 Host Compliance has 128 short-term rental listings identified that have not yet been matched with a map &  
   parcel number.  
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 Based on all data available, the estimated number of short-term rentals (not including bed & breakfasts,   
   hotels, motels, campgrounds, RV Parks, lodges, etc.  – as per the short-term rental ordinance) – is 661. 

Upon a motion made by Commissioner Nix, seconded by Commissioner Goodger there was a unanimous vote to 
implement a 120-day moratorium effective October 2, 2023 on any new short-term rental land use applications. 

Chairman Turner asked that Ms. Murphy begin sending a weekly short-term rental report to the Board. 

The agenda for the October 2, 2023 Regular Meeting was reviewed. 

Upon a motion made by Commissioner Goodger, seconded by Commissioner Bryant, there was a unanimous vote 
to adjourn the meeting.  

The minutes of the September 25, 2023 Work Session & Called Meeting were approved as stated this 2nd day of 
October, 2023. 

WHITE COUNTY BOARD OF COMMISSIONERS 

________________________ 

Travis C. Turner, Chairman 

________________________ 

Terry D. Goodger, District 1 

________________________ 

Lyn Holcomb, District 2 

________________________ 

Edwin Nix, District 3 

________________________ 

Craig Bryant, District 4 

_________________________ 
Shanda Murphy, County Clerk 
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                                                                                 Agenda Request Form 

Item Title:  Evaluation of options for the Guaranteed Max Price (GMP) for the Yonah Preserve Recreation 
Center Project 

For Meeting Date: 10/2/2023 

Work Session Regular Meeting Public Hearing

Category (Select One): Contract / IGA 

Submitted By:

Attachments:    Yes    If yes, please list each file name below: 
1.   Summary info on options presented by Construction Manager 
2.   Costing Sheets for options 
3.

__________________________________________________________________________________________ 

Purpose:  
Review bids received and consider options presented for this project. 

Background / Summary:  


Department Recommendation:  

Options:  


Budget Information:  Applicable           Not Applicable

Budgeted:   Yes No

WHITE COUNTY 

Board of Commissioners 
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Finance Director’s Comments (if applicable):  
 There is approximately $6 million in designated reserves for the Yonah Preserve Recreation Center 

project.  Hotel / Motel fund balance could be used as another funding source. 

County Manager Comments:   
 See the finance director's comments. 
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Shanda Murphy

From: Billy Pittard
Sent: Thursday, September 21, 2023 4:29 PM
To: Commissioners Group
Subject: FW: Yonah Preserve Recreation Center- Guaranteed Maximum Price
Attachments: 2320- Yonah Preserve Recreation Center- GMP.pdf

Categories: Red Category

Chairman Turner has asked that I forward the most recent YP GMP. There are several options in the attachments that 
include Value engineering (VE), Pavilion exclusion, and the elimination of the Splash Pad. Hopefully, everyone will have a 
chance to review the options and be prepared to discuss at Monday’s meeting. Please do not hesitate to call if you have 
any questions.  
 

From: CJ McDonald <CJ@charlesblackconstruction.com>  
Sent: Wednesday, September 20, 2023 4:31 PM 
To: Billy Pittard <BPittard@whitecounty.net>; Travis Turner <travis.turner@whitecounty.net> 
Cc: Jeff Crocker <jeff@bcamail.com>; Mark Sills <msills@bcamail.com>; Rachel Gibson <rachel@bcamail.com>; Kim Rich 
<kim@charlesblackconstruction.com> 
Subject: Yonah Preserve Recreation Center- Guaranteed Maximum Price 
 

[ EXTERNAL SENDER - PROCEED CAUTIOUSLY ] 

Team, 
 
See attached PDF for the different GMPs for the project.  This price is based on the design documents provided to use by 
BCA  and any subsequent addendum and clarifications.  Please note, each GMP is a different scenario as explained 
below: 
 

 The first GMP is the Yonah Recreation Gym and sitework with no pavilion or splash pad.  This includes the value 
engineering items that I will delineate later in the email. 

 The second GMP is the Yonah Recreation Gym and sitework with Alternate #1 included.  Alternate #1 the steel 
pavilion as designed. 

 The third GMP is the Yonah Recreation Gym and sitework with an allowance to build a stick frame pavilion 
similar to the one we built at the Yonah Preserve Trailhead.  

 The fourth GMP is the Yonah Recreation Gym and sitework with an allowance to build a stick frame pavilion 
similar to the one we built at the Yonah Preserve Trailhead as well as a $450,000 allowance for a recirculation 
system splash pad.  I have spoken directly with Kimberly’s splash pad vendor of choice and told him our 
budgetary situation.  The reason this is an allowance is because they will design and build the splash pad around 
your budget.  They may be able to do it a little cheaper but when you start looking at recirc splash pads under 
400-350, you aren’t looking at much of a splash pad at all in terms of size and features. 

 The fifth GMP is the Yonah Recreation Gym and sitework with and a $350,000 allowance for a flow through 
splash pad with no pavilion.  This is a cheaper up front option but will use significantly more water over time and 
will cost more operationally.  This type of splash pad can be built with or without a pavilion.  The recirculation 
system splash pad has to have a pump room so it really needs to be built in tandem with some type of pavilion. 

 
 
Regarding the Value Engineering items that were reflected in the GMPs: 
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 $105,000 to remove the Nichiha Ceiling System from the outdoor canopy.  Please note, per BCA’s they have 
recommended against this because of maintenance and bird nesting potential.  If the Owner is dead set against 
this VE item, I would need to refigure the above GMPs to include this.  One possible solution is to revisit this 
closer to the end of the project and pay for it out of contingency if there is still enough contingency money (I 
believe this ceiling can be done towards the very end of the project if needed).  Another solution is to wait and 
see if there is significant nesting problems and put a netting system underneath the canopy if needed.  They 
make netting similar to Yonah Preserve ballfield netting but with smaller spacing. 

 $42,256 to use GMX Bon-Dry as a Fluid Applied Water/Air Barrier in lieu of the WR Meadows Air Shield LM. 
 $36,241 to use regular painted CMU in lieu of Ground Face Block. 
 $34,354 to use EIFS in lieu of ACM Panels. 
 $98,000 to not do the extra sitework for the future open air arena. 

 
A few more items to note: 
 

 There is possibly some savings regarding the dry sprinkler system not being needed for the gym canopy.  We will 
not know this until the state fire marshal confirms it. 

 I have used the second bidder for the specialties package because the low bidder had left some items out. 
 I have used the third bidder for Gymnasium Bleachers.  This total item is $202,900.  The low bidder was 

~$120,000.  There was some confusion in the bidding process amongst this scope, particularly in regards to the 
“VIP” type seating requested.  I have left the higher number in the GMP so we can ensure everyone is getting 
what they want but there may be some savings here. 

 The plumbing contractor is listed at TBD because the alternate affects which plumbing contractor had the low 
bid. 

 
Let me know if you would like to sit down and look at anything or if I need to modify anything. 
 
Thank you, 
 
 
 
CJ McDonald 
Project Manager 
 
Charles Black Construction Company Inc. 
1955 Highway 129 South 
Cleveland, Georgia, 30528 
Cell (706) 878-9379 
Office (706) 865-3155 
Fax (706) 865-7032 
 
 



Package Actual Trade
Number Code Item Bids Contractor

 010 General Conditions 610,000
 011 Reimbursables 350,000

1 020 Sitework 1,109,427 Appalachian Grading
2 030 Concrete 670,000 CBCC
3 040 Masonry 888,893 CBCC
4 050 Structural & Miscellaneous Steel 1,094,000 Benco Welding Co., Inc.
5 070 TPO Roofing 640,000 HBC Roofs, LLC
6 080 Hollow Metal Doors and Frames & Hardware 127,528 Engineered Openings
7 085 Overhead Coiling Doors and Sectional Doors 58,350 Holloway Door
8 088 Aluminum Entrances and Storefront/Glass & Glazing 284,861 Commercial Glass Installation
9 090 Drywall/Ceilings/EIFS/Acoustical Panels 790,686 Simco Interiors, Inc.
10 095 Tile 20,840 DCO Commercial Floors
11 096 Resilient Tile Flooring, Carpet, Base & Accessories 49,200 DCO Commercial Floors
12 097 Decorative Epoxy Flooring 16,350 MC's Coatings
13 098 Athletic Wood Flooring 223,985 Knight Hardwood Flooring
14 099 Interior/Exterior Painting 82,400 CSP AEI, LLC
15 100 Specialties 86,453 Scratch and Seal, LLC
16 105 Aluminum Canopies 15,000 Allowance
17 110 Gymnasium Equipment 153,011 GA Institutional Furnishings
18 120 Manufactured & Architectural Casework 48,128 The Braley Company
19 125 Gymnasium Bleachers 202,900 TBD
20 150 Pluming 278,595 TBD
21 153 Fire Protection (Sprinkler) 154,900 Amber Fire Protection
22 155 HVAC 645,000 Stiles Heating and Cooling
23 160 Electrical 404,730 Cain Electric Co., Inc.

Subtotal 9,005,237$        
4.00% CM Fee 360,209$           

Total 9,365,446$        
2.50% Contingency 234,136$           

Total GMP 9,599,583$        

Yonah Preserve Recreation Center
CM : Charles Black Construction Company, Inc.

GMP
Bid Date: September 14, 2023



Package Actual Trade
Number Code Item Bids Contractor

 010 General Conditions 610,000 0 610,000
 011 Reimbursable 350,000 0 350,000

1 020 Sitework 1,109,427 1,109,427 Appalachian Grading
2 030 Concrete 670,000 35,000 705,000 CBCC
3 040 Masonry 888,893 100,000 988,893 CBCC
4 050 Structural & Miscellaneous Steel 1,094,000 102,900 1,196,900 Benco Welding Co., Inc.
5 070 TPO Roofing 640,000 77,400 717,400 HBC Roofs, LLC
6 080 Hollow Metal Doors and Frames & Hardware 127,528 8,868 136,396 Engineered Openings
7 085 Overhead Coiling Doors and Sectional Doors 58,350 58,350 Holloway Door
8 088 Aluminum Entrances and Storefront/Glass & Glazing 284,861 284,861 Commercial Glass Installation
9 090 Drywall/Ceilings/EIFS/Acoustical Panels 790,686 61,868 852,554 Simco Interiors, Inc.
10 095 Tile 20,840 20,840 DCO Commercial Floors
11 096 Resilient Tile Flooring, Carpet, Base & Accessories 49,200 900 50,100 DCO Commercial Floors
12 097 Decorative Epoxy Flooring 16,350 3,000 19,350 MC's Coatings
13 098 Athletic Wood Flooring 223,985 223,985 Knight Hardwood Flooring
14 099 Interior/Exterior Painting 82,400 10,000 92,400 CSP AEI, LLC
15 100 Specialties 86,453 10,963 97,416 Scratch and Seal, LLC
16 105 Aluminum Canopies 15,000 15,000 Allowance
17 110 Gymnasium Equipment 153,011 153,011 GA Institutional Furnishings
18 120 Manufactured & Architectural Casework 48,128 48,128 The Braley Company
19 125 Gymnasium Bleachers 202,900 202,900 TBD
20 150 Pluming 278,595 35,455 314,050 TBD
21 153 Fire Protection (Sprinkler) 154,900 154,900 Amber Fire Protection
22 155 HVAC 645,000 8,000 653,000 Stiles Heating and Cooling
23 160 Electrical 404,730 51,000 455,730 Cain Electric Co., Inc.

Nichiha Ceiling Allowance 0 40,000 40,000

0
Subtotal 9,005,237$        9,550,591$        

4.00% CM Fee 360,209$           382,024$           
Total 9,365,446$        9,932,615$        

2.50% Contingency 234,136$           248,315$           

Total GMP 9,599,583$        10,180,930$      

Yonah Preserve Recreation Center
CM : Charles Black Construction Company, Inc.

GMP with Alternate #1
Bid Date: September 14, 2023

Alternate #1 

Add

Bids with 

Pavillion 



Package Actual Trade
Number Code Item Bids Contractor

 010 General Conditions 610,000
 011 Reimbursable 350,000

1 020 Sitework 1,109,427 Appalachian Grading
2 030 Concrete 670,000 CBCC
3 040 Masonry 888,893 CBCC
4 050 Structural & Miscellaneous Steel 1,094,000 Benco Welding Co., Inc.
5 070 TPO Roofing 640,000 HBC Roofs, LLC
6 080 Hollow Metal Doors and Frames & Hardware 127,528 Engineered Openings
7 085 Overhead Coiling Doors and Sectional Doors 58,350 Holloway Door
8 088 Aluminum Entrances and Storefront/Glass & Glazing 284,861 Commercial Glass Installation
9 090 Drywall/Ceilings/EIFS/Acoustical Panels 790,686 Simco Interiors, Inc.

10 095 Tile 20,840 DCO Commercial Floors
11 096 Resilient Tile Flooring, Carpet, Base & Accessories 49,200 DCO Commercial Floors
12 097 Decorative Epoxy Flooring 16,350 MC's Coatings
13 098 Athletic Wood Flooring 223,985 Knight Hardwood Flooring
14 099 Interior/Exterior Painting 82,400 CSP AEI, LLC
15 100 Specialties 86,453 Scratch and Seal, LLC
16 105 Aluminum Canopies 15,000 Allowance
17 110 Gymnasium Equipment 153,011 GA Institutional Furnishings
18 120 Manufactured & Architectural Casework 48,128 The Braley Company
19 125 Gymnasium Bleachers 202,900 TBD
20 150 Pluming 278,595 TBD
21 153 Fire Protection (Sprinkler) 154,900 Amber Fire Protection
22 155 HVAC 645,000 Stiles Heating and Cooling
23 160 Electrical 404,730 Cain Electric Co., Inc.

Allowance for Wood Framed Pavillion 275,000 Allowance

Subtotal 9,280,237$        
4.00% CM Fee 371,209$           

Total 9,651,446$        
2.50% Contingency 241,286$           

Total GMP 9,892,733$        

Yonah Preserve Recreation Center
CM : Charles Black Construction Company, Inc.

GMP with Wood Framed Pavillion Allowance
Bid Date: September 14, 2023



Package Actual Trade
Number Code Item Bids Contractor

 010 General Conditions 610,000
 011 Reimbursable 350,000

1 020 Sitework 1,109,427 Appalachian Grading
2 030 Concrete 670,000 CBCC
3 040 Masonry 888,893 CBCC
4 050 Structural & Miscellaneous Steel 1,094,000 Benco Welding Co., Inc.
5 070 TPO Roofing 640,000 HBC Roofs, LLC
6 080 Hollow Metal Doors and Frames & Hardware 127,528 Engineered Openings
7 085 Overhead Coiling Doors and Sectional Doors 58,350 Holloway Door
8 088 Aluminum Entrances and Storefront/Glass & Glazing 284,861 Commercial Glass Installation
9 090 Drywall/Ceilings/EIFS/Acoustical Panels 790,686 Simco Interiors, Inc.

10 095 Tile 20,840 DCO Commercial Floors
11 096 Resilient Tile Flooring, Carpet, Base & Accessories 49,200 DCO Commercial Floors
12 097 Decorative Epoxy Flooring 16,350 MC's Coatings
13 098 Athletic Wood Flooring 223,985 Knight Hardwood Flooring
14 099 Interior/Exterior Painting 82,400 CSP AEI, LLC
15 100 Specialties 86,453 Scratch and Seal, LLC
16 105 Aluminum Canopies 15,000 Allowance
17 110 Gymnasium Equipment 153,011 GA Institutional Furnishings
18 120 Manufactured & Architectural Casework 48,128 The Braley Company
19 125 Gymnasium Bleachers 202,900 TBD
20 150 Pluming 278,595 TBD
21 153 Fire Protection (Sprinkler) 154,900 Amber Fire Protection
22 155 HVAC 645,000 Stiles Heating and Cooling
23 160 Electrical 404,730 Cain Electric Co., Inc.

Allowance for Wood Framed Pavillion 275,000 Allowance- Various Subs
Splash Pad Allowance 450,000 Allowance

Subtotal 9,730,237$        
4.00% CM Fee 389,209$           

Total 10,119,446$      
2.50% Contingency 252,986$           

Total GMP 10,372,433$      

Yonah Preserve Recreation Center
CM : Charles Black Construction Company, Inc.
GMP with Wood Framed Pavillion and Splash Pad Allowances

Bid Date: September 14, 2023



Package Actual Trade
Number Code Item Bids Contractor

 010 General Conditions 610,000
 011 Reimbursable 350,000

1 020 Sitework 1,109,427 Appalachian Grading
2 030 Concrete 670,000 CBCC
3 040 Masonry 888,893 CBCC
4 050 Structural & Miscellaneous Steel 1,094,000 Benco Welding Co., Inc.
5 070 TPO Roofing 640,000 HBC Roofs, LLC
6 080 Hollow Metal Doors and Frames & Hardware 127,528 Engineered Openings
7 085 Overhead Coiling Doors and Sectional Doors 58,350 Holloway Door
8 088 Aluminum Entrances and Storefront/Glass & Glazing 284,861 Commercial Glass Installation
9 090 Drywall/Ceilings/EIFS/Acoustical Panels 790,686 Simco Interiors, Inc.

10 095 Tile 20,840 DCO Commercial Floors
11 096 Resilient Tile Flooring, Carpet, Base & Accessories 49,200 DCO Commercial Floors
12 097 Decorative Epoxy Flooring 16,350 MC's Coatings
13 098 Athletic Wood Flooring 223,985 Knight Hardwood Flooring
14 099 Interior/Exterior Painting 82,400 CSP AEI, LLC
15 100 Specialties 86,453 Scratch and Seal, LLC
16 105 Aluminum Canopies 15,000 Allowance
17 110 Gymnasium Equipment 153,011 GA Institutional Furnishings
18 120 Manufactured & Architectural Casework 48,128 The Braley Company
19 125 Gymnasium Bleachers 202,900 TBD
20 150 Pluming 278,595 TBD
21 153 Fire Protection (Sprinkler) 154,900 Amber Fire Protection
22 155 HVAC 645,000 Stiles Heating and Cooling
23 160 Electrical 404,730 Cain Electric Co., Inc.

Splash Pad with no pavillion 350,000 Allowance

Subtotal 9,355,237$        
4.00% CM Fee 374,209$           

Total 9,729,446$        
2.50% Contingency 243,236$           

Total GMP 9,972,683$        

Yonah Preserve Recreation Center
CM : Charles Black Construction Company, Inc.

GMP with Flow Through Splash Pad Allowance/ No Pavillion
Bid Date: September 14, 2023
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                                                                                 Agenda Request Form 

Item Title:  Annexation - City of Cleveland 

For Meeting Date: 10/2/2023 

Work Session Regular Meeting Public Hearing

Category (Select One): Other 

Submitted By: Shanda Murphy 

Attachments:    Yes    If yes, please list each file name below: 
1.   Annexation package submitted by the City of Cleveland  
2.
3.

__________________________________________________________________________________________ 

Purpose:  
Consider the request for annexation into the City of Cleveland for 0.694 acres of property located on tax map & 

parcel 048C-166 and owned by Dr. Roy Brogdon.   

Background / Summary:  
 This annexation package was submitted to the County on September 20, 2023. 

Department Recommendation:  

Options:  
 Support annexation 
 Dispute annexation 

Budget Information:  Applicable           Not Applicable

WHITE COUNTY 

Board of Commissioners 
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Budgeted:   Yes No

Finance Director’s Comments (if applicable):  


County Manager Comments:   
 I see no reason to oppose this annexation request. 
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                                                                                 Agenda Request Form 

Item Title:  RFP Roofing Project Request 

For Meeting Date: 10/2/2023 

Work Session Regular Meeting Public Hearing

Category (Select One): Contract / IGA 

Submitted By: Ken Payne 

Attachments:    Yes    If yes, please list each file name below: 
1.   Summary information 
2.   Funds Breakdown 
3.   RFP Score sheets, etc  

__________________________________________________________________________________________ 

Purpose:  
Approve contract for the Roof Replacement Project 

Background / Summary:  
 Roofing replacement on 4 county facilities 

Department Recommendation:  
Supporting documents attached  

Options:  


Budget Information:  Applicable           Not Applicable

Budgeted:   Yes No

WHITE COUNTY 

Board of Commissioners 
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Finance Director’s Comments (if applicable):  
 Insurance reimbursements have been received.  Funds are available in contingency or SPLOST to cover 

the remaining $12,272.02.  

County Manager Comments:   
 Recommend the Board approve the contract. 
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                                                                                 Agenda Request Form 

Item Title:  County Manager Contract 

For Meeting Date: 10/2/2023 

Work Session Regular Meeting Public Hearing

Category (Select One): Contract / IGA 

Submitted By: Shanda Murphy 

Attachments:    Yes    If yes, please list each file name below: 
1.   Draft Contract Document 
2.
3.

__________________________________________________________________________________________ 

Purpose:  
Consider approval of contract for the position of County Manager with Billy Pittard. 

Background / Summary:  
 Board appointed Billy Pittard as Interim County Manager on  May 8, 2023. 
 At the September 19, 2023 Called Meeting the Board voted to move forward with Mr. Pittard being 

declared the sole finalist for the county manager position - the required 14-day notice & advertise was 
completed and the proposed contract was finalized.  

Department Recommendation:  
Approve contract as discussed - to be effective October 2, 2023. 

Options:  
 Approve contract and make this appointment 
 Not approve contract 

Budget Information:  Applicable           Not Applicable

WHITE COUNTY 

Board of Commissioners 
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Budgeted:   Yes No

Finance Director’s Comments (if applicable):  


County Manager Comments:   
 Awesome candidate! 



Agreement – Pittard, Employment  Page 1 of 7 

COUNTY MANAGER EMPLOYMENT AGREEMENT 

GEORGIA, WHITE COUNTY 

THIS AGREEMENT, made and entered into this             day of                             , 2023 by and between 
WHITE COUNTY, GEORGIA, a political subdivision of the State of Georgia, acting through its Board of 
Commissioners, hereinafter referred to as "County" or "the Board," as Party of the First Part, and Billy Pittard 
of Oglethorpe County, Georgia, hereinafter referred to as "County Manager," as Party of the Second Part, 
both of whom understand and agree as follows: 

WHEREAS, the Board is desirous of offering employment to the County Manager of White County upon the 
terms and conditions set out below;

AND WHEREAS, County Manager is willing and desirous of accepting employment with the Board pursuant 
to the terms and conditions below;

AND WHEREAS, the Board and County Manager desire to formalize their agreement in this written contract;

AND WHEREAS, the laws and the Constitution of the State of Georgia authorize the parties hereto to enter 
into an agreement for the Board to employ County Manager as the County Manager of White County;

NOW, THEREFORE, in consideration of the mutual covenants and considerations, the parties hereto agree 
as follows:

SECTION 1. EMPLOYMENT 

The Board, pursuant to Georgia Laws 2008, pages 4205-4216, hereby employs County Manager as the 
County Manager of White County, Georgia, upon the terms and conditions set forth in this Agreement and 
County Manager hereby accepts such employment as County Manager of White County, Georgia. 

SECTION 2. DUTIES AND AUTHORITY 

A.  Scope of Duties. County Manager agrees to perform the functions and duties as specified in the Job 
Description attached hereto as Exhibit A and in the County's Enabling Acts as revised in Georgia Laws 2008, 
pages 4205-4216, and as hereafter may be revised and to perform other legally permissible and proper duties 
and functions consistent with those normally associated with the functions of a county manager, all under the 
direction of the Board in a professional, competent and workmanlike manner.  County reserves the right to 
change or supplement the nature and scope of County Manager’s duties at any time.  County Manager shall 
be guided by all County codes of conduct and personnel policies that may now or may hereafter become 
effective and all such employee policies are deemed to be incorporated into this Agreement as if fully set 
forth herein.  County Manager shall manage the day to day affairs of the County and shall have such other 
duties and responsibilities as from time to time may be assigned to County Manager by the Board. 

B.  Performance Generally.  County Manager agrees that he will at all times faithfully, industriously, and to 
the best of his ability, experience and talents, perform all of the duties that may be required of him pursuant 
to the express and implicit terms of this Agreement, to the satisfaction of the Board and in strict accordance 
with applicable industry standards.  In carrying out his duties under this Agreement, County Manager shall 
report to (and be subject to the supervision of) the Board.  Unless otherwise expressly provided herein, 
County Manager shall be subject to the provisions of the Employee Handbook, which County Manager has 
reviewed and accepted and shall fully comply with the same. 

C.  Commitment to Authority.  During the term of this Agreement, County Manager shall maintain loyalty to 
the County, and shall take no action that would directly or indirectly injure the County’s then present interests 
or future opportunities or otherwise compromise County. During the term of this Agreement, and without 
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limiting the foregoing, County Manager shall in no event engage in any other business activity which in the 
judgment of the Board conflicts with his duties hereunder, all as determined by the Board in its sole discretion.  
In this connection, and before continuing or engaging in any business activity other than on behalf of the 
County, County Manager shall disclose such activity to the Board and furnish such information as may be 
requested to allow the Board to make an informed decision regarding whether the same is consistent with 
the terms of this Agreement. 

SECTION 3. TERM

A.  Term.  This agreement shall remain in full force and effect from _______________ until terminated by 
the Board or County Manager as provided in Section 7 of this Agreement. 

B.  Termination.  Nothing in this Agreement shall prevent, limit or otherwise interfere with the right of the 
Board to terminate the services of County Manager at any time, subject only to the provisions set forth in 
Section 7 of this Agreement. County Manager understands that he serves at the pleasure of the Board and/or 
until such time as appropriated and otherwise unobligated funds are no longer available to satisfy the 
obligations of the Board under this Agreement. 

C.  Resignation.  Nothing in this Agreement shall prevent, limit, or otherwise interfere with the right of the 
County Manager to resign at any time from his position with the County, subject to the provisions set forth in 
Section 7 of this Agreement. 

D.  At Will Employment. County Manager serves at the pleasure of the Board and the employment 
relationship created by this Agreement may be terminated by the Board as provided in this Agreement. 
Nothing in this Agreement shall be taken to imply or suggest a guaranteed tenure of employment. 

SECTION 4. COMPENSATION 

For and in consideration of his services pursuant to this Agreement, the Board shall pay County Manager as 
follows: 

A.  Salary. County Manager shall be paid an annual salary of $154,000.00 payable on a biweekly basis.  The 
Board may, in its sole discretion, agree to increase the County Manager’s salary. 

B.  Performance Evaluation. The Board shall annually review and evaluate the performance of the County 
Manager. The Board shall review County Manager’s performance in accordance with the job responsibilities 
set out in Exhibit A and as otherwise determined by the Board in consultation with County Manager. At the 
performance evaluation, the Board shall provide County Manager with a written statement of its findings, and 
the Manager shall have an opportunity to discuss the evaluation with the Commission. 

C.  Medical Insurance. County Manager will participate in the County’s health insurance plan at the same 
level as is available to other County employees. 

D.  Life Insurance. The Board will provide life insurance coverage for County Manager in the same coverage 
amount as other County employees. 

E.  Retirement Plan. Beginning on October 1, 2023, the Board will provide a retirement plan for the County 
Manager (to be referred to as White County Senior Management Retirement Plan) which will include a 
contribution by the County of 15% with neither employee nor employer contributions being subject to a vesting 
schedule.   

F.  Paid Time Off (PTO). From October 1, 2023 through December 31, 2023 County Manager will receive 2 
weeks  (80 hours) of PTO, along with any days remaining in the existing interim contract.  Beginning January 
1, 2024, and each successive year thereafter, County Manager will receive 220 hours of PTO at the beginning 
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of the calendar year and will be compensated for unused PTO up to a maximum of 80 hours at the end of 
each calendar year. Following six months' employment, any unused PTO shall be paid to County Manager 
upon termination of this Agreement – up to a maximum of 220 hours. County Manager shall schedule any 
time away from the office with as much advance notice to the Chair as possible. 

G.  Disability Benefits. The Board shall provide, during the term of this Agreement, the premiums for the Short 
Term/Long Term Disability Plan as is provided for the other employees of White County. 

H.  Vehicle Usage. The County Manager shall be assigned a county vehicle. In the event that a personal vehicle 
has to be utilized for county business, the Board shall reimburse the County Manager at the IRS standard 
mileage rate for any County business use.  

SECTION 5. GENERAL BUSINESS EXPENSES 

A.  Professional Dues and Subscriptions. The Board agrees to budget for and to pay for professional dues 
and subscriptions of the County Manager necessary for continuation and participation in associations and 
organizations necessary and desirable for the County Manager's continued professional participation, 
growth, and advancement, and for the good of White County.  

B.  Travel and Training. The Board agrees to budget for and to pay for reasonable travel and subsistence 
expenses of County Manager for professional and official travel, meetings, training, and occasions to 
adequately continue the professional development of County Manager, and to pursue necessary official 
functions for the Board. 

C.  Civic Clubs or Organizations. The Board acknowledges the value of having County Manager participate and 
be directly involved in local civic clubs or organizations. Accordingly, the Board shall pay for the reasonable 
membership fees and/or dues to enable the County Manager to become an active member in local civic clubs 
or organizations. 

D.  Mobile Phone / Technology. The Board shall provide County Manager with a computer, software, and 
mobile phone required for the County Manager to perform the job and to maintain communication. 

E.  County Credit Card. The Board shall provide County Manager with a County credit card for payment of 
County expenses approved and set out in this Agreement. 

SECTION 6. HOURS OF WORK 

It is recognized that the County Manager must devote some time outside the normal office hours on business 
for White County; and to that end, the County Manager shall be allowed to establish an appropriate work 
schedule that meets the needs of the day to day duties in the Commissioners' Office. The employment 
provided for by this Agreement shall be the County Manager's sole employment. The County Manager shall 
dedicate no less than an average of 40 hours per week in the performance of his duties.  Recognizing that 
certain outside consulting or teaching opportunities provide indirect benefits to White County and the 
community, the County Manager, subject to the approval of the Board, may elect to accept limited teaching, 
consulting or other business opportunities with the understanding that such arrangements shall not constitute 
interference with, nor a conflict of interest with, his responsibilities under this Agreement.  County Manager 
agrees that his employment under this Agreement shall terminate in the event of his qualification for election to 
the White County Board of Commissioners.  
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SECTION 7. TERMINATION AND SEVERANCE PAY 

This Agreement shall be terminated on the grounds and conditions as provided as follows: 

A.  Unilateral Termination by Board. The Board may at its option unilaterally terminate this Agreement by 
giving to County Manager 60 days written notice, which notice may be waived by County Manager. Unilateral 
termination may be without cause or justification by the Board. County Manager shall not be entitled to a 
hearing before the Board regarding the unilateral termination. In the event of unilateral termination after the 
first 12 months of the date of this Agreement, the Board shall pay to the County Manager, as severance pay, 
a sum not to exceed 90 days of the salary rate. 

B.  Unilateral Termination by County Manager. County Manager may at County Manager's option unilaterally 
terminate this Agreement by giving the Board at least 60 days' written notice of unilateral termination, which 
notice may be waived by the Board. In the event of unilateral termination by County Manager, the Board's 
formal obligations hereunder shall cease as of the effective date of County Manager's unilateral termination. 
Severance pay shall not apply to a voluntary resignation. 

C.  Termination for Cause.  The Board shall have the right to terminate this Agreement and the employment 
of the County Manager at any time and without notice if the Board determines the County Manager has been 
convicted of a misdemeanor (not to include minor traffic offenses); convicted of a felony; if the Board 
determines that County Manager engaged in an unprofessional practice; engaged in an improper practice; 
breached the public trust; engaged in an improper act involving personal gain; engaged in an improper act 
of moral turpitude; engaged in an act of malfeasance; engaged in an act of misfeasance; etc. If this 
Agreement is terminated by the Board for Cause as set out herein, no severance pay will be due to County 
Manager.  Not attending public meetings or public hearings, without direct notification to the Chairman, and 
refusing to interact with the public shall be additional grounds to terminate for cause.   

D.  Extended Illness or Incapacity. If County Manager becomes unable to perform his duties because of 
sickness, accident, injury, mental incapacity, disability or any other health reason, County Manager is eligible 
for leave according to provisions of the Family and Medical Leave Act (FMLA), which runs concurrently with 
PTO and Short & Long Term Disability Benefits.  If County Manager is not able to return after exhaustion of 
FMLA benefits; the Board may terminate this Agreement and no severance pay will be due to County 
Manager. 

E.  Controlling Authority.  This Section 7 shall exclusively govern the termination, discipline, and resignation 
of the County Manager and shall control over any conflicting provisions contained in County policies, 
employee handbook, etc. 

F.  Nondisclosure and Confidentiality of Employer' s Property.  Upon County Manager' s separation from 
employment with the County, for any reason, County Manager agrees that he will immediately return to the 
County all property of the County, including, but not limited to, files, records, computer access codes, 
computer programs, instruction manuals, business plans, financial records, and any other property which 
County Manager maintained, referred to, prepared, or helped to prepare in connection with County Manager's 
employment with the County (collectively “County Property"), whether or not such County Property is public 
record.  Employee acknowledges and accepts that, unless it is designated otherwise by the County’s 
appointed County Attorney, County Property is extremely sensitive and confidential.  Except as otherwise 
required by law, in no event will County Manager remove or copy any County Property, access any County 
Property, or under any circumstances disclose any of County Property to any person at any time. County 
Manager acknowledges that this section is a material and substantial component of this Agreement.  
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G.  Cooperation.  County Manager agrees to fully cooperate with the County in any and all investigations, 
inquiries, or litigation whether in any judicial, administrative, or public, quasi-public, or private forum in which 
the County is involved, whether or not County Manager is the Defendant in such investigations, inquiries, 
proceedings, or litigation.  County Manager shall provide such testimony, background information, and any 
other support and cooperation the County may reasonably request.  County Manager agrees and covenants 
that he will not voluntarily disclose any of County's proprietary information, which shall include but not be 
limited to any personnel, payroll, risk management, claims, insurance, attorney-client privilege, or other 
information received during the course and scope of his employment, to any person or entity other than the 
Board or its designee.  Except as otherwise required by the law, County Manager further agrees that he will 
not directly or indirectly cooperate or assist with the initiation or advancement of any claims, lawsuits, actions, 
or demands against the County. 

SECTION 8. RESIDENCY 

County Manager shall maintain a residence in White County, Georgia. 

SECTION 9. INDEMNIFICATION 

Indemnification.  The Board recognizes that County Manager is an agent and an employee of White County 
and that in the performance of County Manager's duties and as an agent of the County, the County shall 
defend, hold harmless and indemnify County Manager from all claims, demands and liabilities arising directly 
or indirectly from County Manager's service in his official or individual capacity within the scope of County 
Manager's employment, excluding criminal charges, a criminal action, or willful or wanton conduct . County 
Manager shall be covered by the County's insurance in all areas in which he is acting as an agent and 
employee of White County. 

SECTION 10. SEVERABILITY 

If any provision of this Agreement is held to be illegal, invalid, or unenforceable under present or future laws 
effective during the term hereof, such provision shall be fully severable. The Agreement shall be construed 
and enforced as if such illegal, invalid or unenforceable provision had never comprised a part of this 
Agreement; and the remaining provisions shall remain in full force and shall not be affected by the illegal, 
invalid or unenforceable provision or by its severance. Furthermore, in lieu of such illegal, invalid or 
unenforceable provision, there shall be automatically added a provision that is as similar in terms to such illegal, 
invalid or unenforceable provision as may be possible and still be legal, valid and enforceable 

SECTION 11. INTEGRATION, MERGER, AND MODIFICATION 

This Agreement supersedes all prior discussions and agreements between the parties and contains the sole 
and entire understanding between the parties with respect to transactions contemplated by this Agreement. 
All promises, inducements, offers, solicitations, agreements, representations, and warranties heretofore 
made between the parties, if any, are suspended by this Agreement. This Agreement shall not be modified 
or amended except by written instrument executed by or on behalf of the parties in the same manner in which 
this Agreement is executed. No course of action or waiver of rights hereunder shall constitute a waiver of 
such right or action. 

SECTION 13. LAW 

Choice of Law. This Agreement shall be governed by and construed in accordance with the laws of the State 
of Georgia.  County Manager hereby consents to the subject matter and personal jurisdiction of the state and 
federal courts for White County, Georgia over any action brought by either Party to enforce this Agreement. 



Agreement – Pittard, Employment  Page 6 of 7 

SECTION 14. PUBLIC RECORD 

Public Record.  This Agreement is a “public record” under the Georgia Open Records Act, O.C.G.A. § 50-18-
70 et seq., and shall be subject to public inspection and disclosure in accordance with the provisions of said 
Act. 

SECTION 15. NOTICE 

Notice.  Notice pursuant to this Agreement shall be given by depositing in the custody of the United States 
Postal Service, postage prepaid, addressed as follows: 1) COUNTY: White County Government, County 
Chairman, Board of Commissioners, 1235 Helen Hwy., Cleveland, GA 30528; 2) COUNTY MANAGER: Billy 
Pittard, ___________________________________________________.  Alternatively, notice required 
pursuant to this Agreement may be hand delivered. Notice shall be deemed given as of the date of hand 
delivery or as the date of deposit of such written notice in the course of transmission in the United States 
Postal Service.  County and County Manager agree to give proper notice of any change in the addresses 
above in writing, which writing shall be affixed to this Agreement.   

SECTION 16. PREPARATION 

The parties acknowledge that each has shared equally in the drafting and preparation of this Agreement and, 
accordingly, no court construing this Agreement shall construe it more strictly against one party than the other 
and every covenant, term, and provision of this Agreement shall be construed simply according to its fair 
meaning. 

SECTION 17. HEADINGS; GENDER; NUMBER; REFERENCES 

The headings and titles in this Agreement are inserted for convenience only and are in no way intended to 
describe, interpret, define, or limit the scope, extent, or intent of this Agreement or any provision of it.  As 
used in the Agreement, each gender includes each other gender, and the singular includes the plural and 
vice versa, as the context may require. 

SECTION 18. STRICT COMPLIANCE 

No failure of any party to exercise any power given under this Agreement or to insist upon strict compliance 
with any obligation specified in this Agreement, and no custom or practice at variance with the terms of this 
Agreement, shall constitute a waiver of any party's right to demand exact compliance with the terms of this 
Agreement. 

SECTION 19. COUNTERPARTS 

This Agreement may be executed in several counterparts and in duplicate originals, each of which shall 
constitute an executed original. 

IN WITNESS WHEREOF, all parties have affixed their hand and seal on the day and year above written.  

Signed, sealed and delivered in the presence of: 

[Signatures on following page] 
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WHITE COUNTY, GEORGIA (SEAL) 
Party of the First Part 

_____________________________ 
Travis C. Turner, Chairman

Attest: ____________________________ _____________________________ 
Shanda Murphy, County Clerk   Terry D. Goodger, District 1 

_____________________________ 
Lyn Holcomb, District 2 

______________________________ 
Edwin Nix, District 3 

______________________________ 
Craig Bryant, District 4 

BILLY PITTARD 
Party of the Second Part 

Signed, sealed and delivered in the
presence of:   ___________________________(SEAL) 

________________________________  
Notary   
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                                                                                 Agenda Request Form 

Item Title:  Implementation of ACCG-Retirement Senior Management Plan 

For Meeting Date: 10/2/2023 

Work Session Regular Meeting Public Hearing

Category (Select One): Contract / IGA 

Submitted By: Shanda Murphy 

Attachments:    Yes    If yes, please list each file name below: 
1.   Documents for implementation of Senior Management Plan 
2.   Documents for amendment to current plan 
3.

__________________________________________________________________________________________ 

Purpose:  
Consider approval of documents necessary to implement a Senior Management Plan with ACCG-Retirement 

Background / Summary:  
 Provision of the county manager contract calls for a 15% county retirement contribution for the county 

manager - with this contribution to not be subject to a vesting schedule or employee matching calculation. 
 The current county retirement plan includes a 7% county contribution based on a 100% matching 

calcualtion - ee contributes 7% / county contributes 7% and the current plan has a 5-year vesting schedule. 

Department Recommendation:  
Approve revision of plan documents as disccussed - to be effective October 2, 2023. 

Options:  
 Approve plan documents 
 Not approve plan documents  - would require revision to proposed County Manager Contract 

Budget Information:  Applicable           Not Applicable

WHITE COUNTY 

Board of Commissioners 
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Budgeted:   Yes No

Finance Director’s Comments (if applicable):  


County Manager Comments:   
 Recommend approval 



RESOLUTION TO ADOPT  
ACCG 401(a) DEFINED CONTRIBUTION PLAN FOR SENIOR 

MANAGEMENT EMPLOYEES OF WHITE COUNTY 
 

WHEREAS, White County (the “Employer”) desires to establish a defined contribution retirement 

plan pursuant to section 401(a) of the Internal Revenue Code of 1986, as amended for the benefit of eligible 

employees, by joining the Association County Commissioners of Georgia (“ACCG”) Defined Contribution 

Plan Program;  

WHEREAS, ACCG has appointed a Defined Contribution Plan Program Board of Trustees (the “DC 

Board”) pursuant to the ACCG Defined Contribution Plan Program Master Trust Agreement (the “Master 

Trust”), to oversee Plan administration, Plan documentation and to select investment options for investment of 

the assets of the Plan;  

WHEREAS, the Employer desires to adopt the Master Trust and the Association County 

Commissioners of Georgia 401(a) Plan for Senior Management of White County (the “Plan”) through an 

Adoption Agreement; 

WHEREAS, the Plan provides for employer pick-up contributions, as defined in section 414(h) of the 

Internal Revenue Code of 1986, as amended; 

WHEREAS, the Employer desires to delegate to the DC Board the power to amend the Plan on behalf 

of the Employer in the future, for the limited purpose of adopting non-discretionary Internal Revenue Service 

required amendments that must be adopted on a timely basis in order to maintain the qualified status of the 

Plan. 

NOW THEREFORE, at a meeting held on the ____ day of ________________, 2023, the Employer 
hereby resolve as follows: 

 RESOLVED that the White County Board of Commissioners hereby approves the adoption of the 

ACCG Defined Contribution Plan Program Master Trust Agreement, and the ACCG 401(a) Plan for Senior 

Management of White County, through an Adoption Agreement. 

FURTHER RESOLVED the Employer hereby designates the following individuals as Eligible 

Employees as defined by the Plan: 

In the position of County Manager 

FURTHER RESOLVED that the White County Board of Commissioners hereby delegates to the 

ACCG DC Board, the power to amend the Plan on behalf of the Employer in the future, for the limited purpose 

of adopting non-discretionary Internal Revenue Service required amendments that must be adopted on a timely 

basis in order to maintain the qualified status of the Plan. 

FURTHER RESOLVED that the Chair is hereby authorized, empowered, and directed to take all 

further actions and to execute all documents necessary to implement these resolutions, including a limited power 

of attorney to allow ACCG counsel to file all necessary forms with the Internal Revenue Service. 

FURTHER RESOLVED that any resolution in conflict with this resolution is hereby repealed. 

WHITE COUNTY  

By:  

Title:   

Date:  

Attest: 

By:   

Witness 



401(a) SM Adoption Agreement (2018)  White  County 

 

1  

 ASSOCIATION COUNTY COMMISSIONERS OF GEORGIA 
401(a) DEFINED CONTRIBUTION PLAN 

FOR SENIOR MANAGEMENT  
EMPLOYEES OF WHITE COUNTY 

 
ARTICLE I: PURPOSE 

The undersigned White County, Georgia County, by executing this Adoption Agreement, elects to become a 

participating Employer in the Association County Commissioners of Georgia Defined Contribution Plan Program (the 

“Plan”), the Association County Commissioners of Georgia Defined Contribution Plan Program Master Trust (the 

“Trust”), and adopts the accompanying Plan and Trust documents in full as if the Employer were a signatory to those 

agreements.  The Employer makes the following elections granted under the provisions of the Plan. 

TYPE OF PLAN ADOPTION 

[X] New Plan 

[--] Amendment and Restatement of Previously Adopted Plan 

[--] Frozen Plan.  While the Plan is frozen, Compensation earned after the Plan is frozen shall not be taken into 

account.  Plan assets will continue to be held on behalf of Participants and their Beneficiaries until distributed 

in accordance with the Plan terns. 

ARTICLE II: DEFINITIONS 

Any capitalized terms used in this Adoption Agreement but not defined herein shall be given the meaning 

set forth in the Plan and Trust. 

2.09 COMPENSATION 

 Compensation Defined 

[X] Amounts as defined in Code Section 3401(a) for purposes of income tax withholding at the source 

(as reported to the Employee on IRS Form W-2 for such year) 

[--] Includes Differential Wage Payments 

[X] Excludes Differential Wage Payments 

[--] Short Plan Years use Compensation only during short year (Default provision) 

[--] Short Plan Years use Compensation for entire year  

[--] Other Definition of Compensation (See Additional Provisions Addendum) 

 Determination Period Defined for Compensation 

[X] The Plan Year  (Default provision) 

[--] The Calendar Year 

 A consecutive 12-month period ending in or within the Plan year beginning ___________ (day) 

__________ (month) 
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2.11 DISABILITY OR DISABLED 

[X] Entitled to disability retirement benefits under the federal Social Security Act 

[--] Entitled to benefits under long term disability plan or policy of Employer 

[--] Other Definition of Disability  (See Additional Provisions Addendum) 

2.14 EFFECTIVE DATE 

[X] New qualified Plan with an Effective Date of October 1, 2023 (the “Original Effective Date”). 

[--] Amendment and restatement of a previously established qualified Plan with a previous Effective 

Date of _________________ (the “Original Effective Date”).  Except as specifically provided in the 

Plan, the Effective Date of this amendment and restatement is __________________, 20____. 

[The Effective Date for a new or amended and restated Plan can be no earlier than the first day of 

the Plan Year in which the Employer executes this Adoption Agreement, except that provisions 

permitting Employee Contributions in Section 4.01 may be prospective only.] 

2.16 ELIGIBILITY COMPUTATION PERIOD 

[X] The 12-consecutive–month period beginning on the Employee’s Employment Commencement Date 

and each 12-consecutive-month period beginning on the anniversary of the Employee’s Employment 

Commencement Date.  (Default) 

[--] The 12-consecutive–month period beginning on the Employee’s Employment Commencement Date 

to the first anniversary thereof.  Subsequent Eligibility Computation Periods shall be measured by 

the 12-consecutive month periods coinciding with the Plan Year, beginning with the Plan Year that 

contains the first anniversary of the Employee’s Employment Commencement Date.  An Employee 

who is credited with a Year of Service in both the initial Eligibility Computation Period and the Plan 

Year that includes the first anniversary of the Employee's Employment Commencement Date shall 

receive credit for two (2) Years of Service for purposes of eligibility to participate.  

2.17 ELIGIBLE EMPLOYEE 

 Employees, other than Elected Officials Include Exclude 

[--] All Employees [--] [--] 

[X] Senior Management Only  (Specify Eligible Positions:   

1. County Manager with an Employment Commencement Date of May             

8, 2023.  

[X] [--] 

[--] Full-time Employees only [--] [--] 

[--] Working for the Employer at least ____ Hours of Service per week 

for Compensation 

[--] [--] 

[--] Other Definition of Full-time  (see Additional Provisions Addendum) [--] [--] 

[X] Grant-funded Employees (Complete only if treated differently than other 

Eligible Employees other than Elected Officials; complete Additional 

Provisions Addendum if necessary to distinguish between different classes 

of grant-funded employees)    

[--] [X] 
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[--] Other Definition of Eligible Employees other than Elected Officials  (See 

Additional Provisions Addendum) 

[--] [--] 

 Elected or Appointed Officials of the Employer (Not eligible for a State of 

Georgia Retirement System) 

Include Exclude 

[--] County Commissioners [--] [X] 

[--] Coroner [--] [X] 

[--] Other Elected Official  (Not eligible for a State of Georgia Retirement 

System) (See Additional Provisions Addendum) 

[--] [X] 

 Elected or Appointed Officials of the Employer (Eligible for one or more 

State of Georgia Retirement Systems) 

  

[--] Sheriff [--] [X] 

[--] Tax Commissioner (elected before 7/1/2012) [--] [X] 

[--] Clerk of Superior Court [--] [X] 

[--] Chief Magistrate Judge [--] [X] 

[--] Assistant Magistrate Judge(s) [--] [X] 

[--] Probate Court Judge [--] [X] 

[--] Other Elected or Appointed Officials of the Employer  (Eligible for one or 

more State of Georgia Retirement Systems) (See Additional Provisions 

Addendum) 

[--] [X] 

 Other Elected or Appointed Officials Eligible for Limited Plan Participation 

(Based Solely on Allowable Compensation under Georgia law) 

  

[--] State Court Judge [--] [X] 

[--] Superior Court Judge [--] [X] 

[--] Solicitor or Solicitor General [--] [X] 

[--] District Attorney [--] [X] 

[--] Other Elected or Appointed Officials Eligible for Limited Plan Participation  

(Based Solely on Allowable Compensation under Georgia law) (See 

Additional Provisions Addendum) 

[--] [X] 

 Other Personnel Eligible for one or more State of Georgia Retirement 

Systems 

  

[--] Employees of Tax Commissioners (hired before 7/1/2012) [--] [X] 

 Tax Commissioners and Employees of Tax Commissioners (if not 

participating in the Employees’ Retirement System of Georgia) 

  

[--] Tax Commissioner (hired on or after 7/1/2012) [--] [X] 

[--] Employees of Tax Commissioners (hired on or after 7/1/2012) [--] [X] 

 Other Personnel Receiving Supplemental Compensation from the Employer    

[--] Extension Agents [--] [X] 

[--] Other Personnel Receiving Supplemental Compensation from the Employer 

(See Additional Provisions Addendum) 

[--] [X] 
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 Excluded Employees Include Exclude 

[--] Excluded employees as provided in section 2.17 of the ACCG Basic Plan 

Document 

[--] [--] 

[--] Excluded employees as provided in section 2.17 of the ACCG Basic Plan 

Document other than: 

  

[--] Individuals electing into a retirement system sponsored by the State 

of Georgia are included to the extent permitted under Georgia law 

[--] [--] 

[--] Tax commissioners, collectors and receivers and their employees 

who took office or and after July 1 2012, who participate in a 

retirement system sponsored by the State of Georgia 

[--] [--] 

[--] Juvenile Court Judges [--] [--] 

[--] Nonresident Aliens  [--] [--] 

[--] Other Excluded Employees (See Additional Provisions Addendum) [--] [--] 

2.23 EMPLOYER 

[--] The term “Employer” means White County, Georgia 

[--] Employer EIN: 58-6000880 

[--] Employer Fiscal year: January 1 – December 31 

2.28 ENTRY DATE 

 Entry Date for Employee Contributions 

[--] The first day of the first pay period beginning on or after the January 1st that the Participant first 

meets the eligibility requirements 

[--] The first day of the first pay period beginning on or after the date the Participant first meets the 

eligibility requirements 

[--] The first day of the first pay period of the month on or after the Participant first meets the eligibility 

requirements 

[X] The first day of the first pay period of the calendar quarter on or after the Participant first meets the 

eligibility requirements 

[--] Other Entry Date for Employee Contributions (See Additional Provisions Addendum) 

 Entry Date for Employer Basic Contributions 

[--] The first day of the first pay period beginning on or after the January 1st that the Participant first 

meets the eligibility requirements 

[--] The first day of the first pay period beginning on or after the date the Participant first meets the 

eligibility requirements 

[--] The first day of the first pay period of the month on or after the Participant first meets the eligibility 

requirements 

[X] The first day of the first pay period of the calendar quarter on or after the Participant first meets the 

eligibility requirements 

[--] Other Entry Date for  Basic Contributions (See Additional Provisions Addendum) 
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 Entry Date for Employer Discretionary Contributions 

[--] The first day of the first pay period beginning on or after the January 1st that the Participant first 

meets the eligibility requirements 

[--] The first day of the first pay period beginning on or after the date the Participant first meets the 

eligibility requirements 

[--] The first day of the first pay period of the month on or after the Participant first meets the eligibility 

requirements 

[--] The first day of the first pay period of the calendar quarter on or after the Participant first meets the 

eligibility requirements 

[--] Other Entry Date for Discretionary Contributions (See Additional Provisions Addendum) 

 Entry Date for Employer Matching Contributions 

[--] The first day of the first pay period beginning on or after the January 1st that the Participant first 

meets the eligibility requirements 

[--] The first day of the first pay period beginning on or after the date the Participant first meets the 

eligibility requirements 

[--] The first day of the first pay period of the month on or after the Participant first meets the eligibility 

requirements 

[--] The first day of the first pay period of the calendar quarter on or after the Participant first meets the 

eligibility requirements 

[--] Other Entry Date for Matching Contributions (See Additional Provisions Addendum) 

2.31 HOURS OF SERVICE METHOD 

 Eligibility Service  

[X] Not Applicable 

[--] 1000 Hours of Service  in an Eligibility Computation Period  

[--] The following number of Hours of Service in an Eligibility Computation Period (not to exceed 

2,080): ____________________ 

 Vesting  Service  

[X] Not applicable 

[--] 1000 Hours of Service in a Vesting Computation Period 

[--] The following number of Hours of Service in an Eligibility Computation Period (not to exceed 

2,080): _____________________ 

2.36 LIMITATION YEAR 

[--] Calendar Year 

[X] Plan Year 

[--] Fiscal year 

[--] Other: 12 month period ending on the following date: __________________________________ 
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2.39 NORMAL RETIREMENT AGE 

The term “Normal Retirement Age” means: 

[X] Age 65  

[--] Age _____ (specify between 55 and 64, inclusive) 

[--] Later of age _______ (not to exceed 65) or the ___________ anniversary (not to exceed 5th) of the 

Participant’s Employment Commencement Date 

[--] Age: _____ (not to exceed 65) plus Years of Service _________________ (specify)  (Year of 

Service requirement shall not cause any Participant’s Normal Retirement Age to exceed 65) 

2.44 PLAN 

 The name of the Plan as adopted by the Employer is the: 

[--] 

 

“ACCG 401(a) Defined Contribution Plan for ______________________________County 

Employees” 

[X] 

 

“ACCG 401(a) Defined Contribution Plan for Senior Management Employees of White 

County” 

2.61 YEAR OF SERVICE 

 Method of Measurement for Eligibility Purposes 

[--] Hours of Service Method: 

A twelve (12) consecutive month period during which the Eligible Employee completes one 

thousand (1000) Hours of Service or the equivalency described in Section 2.31 of the Basic Plan 

Document 

[--] Hours of Service Method: 

A twelve (12) consecutive month period during which the Eligible Employee completes one 

thousand (1000) Hours of Service or the equivalency described in the Hours of Service Equivalency 

Addendum 

[--] Elapsed Time Method: 

A period of twelve (12) consecutive months during which the Employee performs at least one (1) 

Hour of Service during the measuring period, following the Employee’s first day of employment by 

the Employer and prior to the Employee’s Severance from Employment Date 

 Adjustments to Years of Service for Eligibility Purposes 

[--] Service Before the Original Effective Date of the Plan included 

[--] Service Before the Original Effective Date of the Plan excluded 

[--] Service Before the  Effective Date of this amended and restated Plan included 

[--] Service Before the  Effective Date of this amended and restated Plan excluded 

[--] Other Adjustments to Years of Service for Eligibility  (See Additional Provisions Addendum) 

[--] Exclude Service before a five-year Break in Service or Period of Severance (as applicable) for 

purposes of Eligibility to participate after a Reemployment Commencement Date 
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 Method of Measurement for Vesting Purposes 

[--] Hours of Service Method: 

A twelve (12) consecutive month period during which the Eligible Employee completes one 

thousand (1000) Hours of Service or the equivalency described in Section 2.31 of the Basic Plan 

Document 

[--] Hours of Service Method: 

A twelve (12) consecutive month period during which the Eligible Employee completes one 

thousand (1000) Hours of Service or the equivalency described in the Hours of Service Equivalency 

Addendum 

[--] Elapsed Time Method: 

A period of twelve (12) consecutive months during which the Employee performs at least one (1) 

Hour of Service during the measuring period, following the Employee’s first day of employment by 

the Employer and prior to the Employee’s Severance from Employment Date 

 Vesting Computation Period 

[--] The 12-consecutive–month period beginning on the Employee’s Employment Commencement Date 

or Reemployment Commencement Date and each 12-consecutive-month period beginning on the 

anniversary of the Employee’s Employment Commencement Date or Reemployment 

Commencement Date. (Default) 

[--] The 12-consecutive–month period beginning on the Employee’s Employment Commencement Date 

or Reemployment Commencement Date to the first anniversary thereof. Subsequent Vesting 

Computation Periods shall be measured by the 12-consecutive month periods coinciding with the 

Plan Year, beginning with the Plan Year that contains the first anniversary of the Employee’s 

Employment Commencement Date or Reemployment Commencement Date. An Employee who is 

credited with a Year of Service in both the initial Vesting Computation Period and the Plan Year 

that includes the first anniversary of the Employee's Employment Commencement Date or 

Reemployment Commencement Date shall receive credit for two (2) Vesting Computation Periods. 

 Adjustments to Years of Service for Vesting 

[--] Service Before the Original Effective Date of the Plan included 

[--] Service Before the Original Effective Date of the Plan excluded 

[--] Service Before the  Effective Date of this amended and restated Plan included 

[--] Service Before the  Effective Date of this amended and restated Plan excluded 

[--] Unused Sick Leave included 

[--] Unused Annual Leave included 

[--] Other Adjustments to Years of Service for Vesting (See Additional Provisions Addendum) 

[--] Exclude Service before a five-year Break in Service or Period of Severance (as applicable) for 

purposes of Vesting in amounts accrued after Reemployment Commencement Date  
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ARTICLE III: PARTICIPATION AND SERVICE 

3.01 PARTICIPATION ELIGIBILITY 

 Eligibility Date Determination for Employee Contributions 

[--] The Eligible Employee’s Employment Commencement Date 

[X] Date on which the Eligible Employee completes ninety (90) Days of Service 

[--] Date on which the Eligible Employee attains age (____________)  (__) 

[--] The earlier of the date on which the Eligible Employee completes ____________ (___) Years of 

Service or attains age _________ (__) 

[--] Other Eligibility Date for Employee Contributions (See Additional Provisions Addendum) 

 Eligibility Date Determination for Employer Basic Contributions 

[--] The Eligible Employee’s Employment Commencement Date 

[X] Date on which the Eligible Employee completes ninety (90) Days of Service 

[--] Date on which the Eligible Employee attains age (____________)  (__) 

[--] The earlier of the date on which the Eligible Employee completes ____________ (___) Years of 

Service or attains age _________ (__) 

[--] Other Eligibility Date for Basic Contributions (See Additional Provisions Addendum) 

 Eligibility Date Determination for Employer Discretionary Contributions 

[--] The Eligible Employee’s Employment Commencement Date 

[--] Date on which the Eligible Employee completes __________ (___) Year(s) of Service 

[--] Date on which the Eligible Employee attains age (____________)  (__) 

[--] The earlier of the date on which the Eligible Employee completes ____________ (___) Years of 

Service or attains age _________ (__) 

[--] Other Eligibility Date for Discretionary Contributions (See Additional Provisions Addendum) 

 Eligibility Date Determination for Employer Matching Contributions 

[--] The Eligible Employee’s Employment Commencement Date 

[--] Date on which the Eligible Employee completes __________ (___) Year(s) of Service 

[--] Date on which the Eligible Employee attains age (____________)  (__) 

[--] The earlier of the date on which the Eligible Employee completes ____________ (___) Years of 

Service or attains age _________ (__) 

[--] Other Eligibility Date for Matching Contributions (See Additional Provisions Addendum) 
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3.06 ELECTION NOT TO PARTICIPATE 

[X] Employees may elect out of participating in the Plan. (Note: If the Plan provides for Mandatory 

Employee Contributions, the election must be provided prior to the time the Employee first becomes 

eligible to participate in any qualified Plan sponsored by the Employer.)  

[--] Employees may not elect out of participating in the Plan. 

ARTICLE IV: CONTRIBUTIONS 

4.01 EMPLOYEE CONTRIBUTIONS 

 Mandatory Employee Contributions 

[X] Not Required 

[--] Required in the amount of _____ percent (__%) of Compensation per payroll period effective as of 

_________, 20__ [May not exceed 100%.] 

 Employee After Tax Contributions 

[X] Not Permitted 

[--] Permitted up to ______% of Compensation [May not exceed 100%.] 

[--] Not currently permitted but the Employer maintains a frozen or transferred after-tax Employee 

Contribution Account. 

4.02 EMPLOYER BASIC AND DISCRETIONARY CONTRIBUTIONS 

 Employer Basic Contributions (May not exceed 100% of Compensation unless a lower maximum 

percentage is noted below.) 

[--] No Basic Contributions 

[X] Basic Contributions equal to fifteen percent (15%) of each Participant’s Compensation (not to 

exceed 25%) 

[--] Basic Contributions in a flat dollar amount equal to ________ dollars ($___) for each Participant  

[--] Basic Contributions allocated based on Points equal to $_______ times number of each Participant’s 

points. 

[--] Points for each year of age (in whole numbers):___________________ 

[--] Points for each Year of Service (in whole numbers):__________________ 

[--] Points for each unit of Compensation:______________ 

[--] A unit of Compensation is _______________________ 

[--] Maximum Years of Service taken into account, if any: ____________ 

[--] Each Participant’s allocation shall bear the same relationship to the Employer Contribution as the 

number of his or her total point bears to all points awarded. 

[--] Other Basic Contribution Formula  (See Additional Provisions Addendum) 
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 Basic Contributions shall be made: 

[X] On a payroll basis 

[--] On a monthly basis 

[--] On a quarterly basis 

[--] On an annual basis 

[--] Other Basic Contribution remittance period:      (must be at least annual) 

[--] Basic Contributions made more frequently than on an annual basis will be recalculated (“trued-up”) 

at the end of the year.  If this box is not checked, Basic Contributions will not be recalculated at the 

end of the year. 

 Eligibility Requirements for Basic Contributions 

[X] No additional requirements 

[--] Participant must be employed by the Employer on the last day of the Plan Year 

[--] Participant must earn at least 501 Hours of Service during the Plan Year 

[--] Participant must earn at least 1000 Hours of Service during the Plan Year 

[--] Participants who become disabled, or die while employed with the Employer and Participants 

who die while performing qualified military service, are excepted from any last day or Hours 

of Service requirements. 

[--] Other Eligibility Requirements for Basic Contributions (See Additional Provisions Addendum) 

 Employer Discretionary Contributions (May not exceed 100% of Compensation unless a lower 

maximum percentage is noted below.) 

[X] No Discretionary Contributions 

[--] Discretionary Contributions as determined each year by the Employer using the following Allocation 

Formula: 

[--] Pro-Rata Based on Compensation 

Each Participant is credited with a portion of the Employer Contribution for the Plan 

Year equal to the ratio that the Participant’s Compensation for the Plan Year bears to 

all Participants’ Compensation for the Plan Year 

[--] Fixed Dollar Formula 

Each Participant shall be credited with an equal dollar amount 

[--] Discretionary Contributions allocated based on Points  

[--] Other Formula for Discretionary Contributions (See Additional Provisions Addendum) 

 Discretionary Contributions shall be made: 

[--] On a payroll basis 

[--] On a monthly 

[--] On a quarterly basis 

[--] On an annual basis 

[--] Other remittance period for Discretionary Contributions:        

(must be at least annual)  
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[--] Discretionary Contributions made more frequently than on an annual basis will be recalculated 

(“trued-up”) at the end of the year.  If this box is not checked, Discretionary Contributions will not 

be recalculated at the end of the year. 

 Eligibility Requirements for Discretionary Contributions 

[--] No additional requirements [Must elect if made less frequently than annually] 

[--] Participant must be employed by the Employer on the last day of the Plan Year 

[--] Participant must earn at least 501 Hours of Service during the Plan Year 

[--] Participant must earn at least 1000 Hours of Service during the Plan Year 

[--] Participants who become disabled, or die while employed with the Employer and Participants who 

die while performing qualified military service, are excepted from any last day or Hours of Service 

requirements. 

[--] Other Eligibility Requirements for Discretionary Contributions  (See Additional Provisions 

Addendum) 

4.03 EMPLOYER MATCHING CONTRIBUTIONS 

(Matching Contributions may not exceed 100% of Compensation.) 

[X] No Matching Contributions on amounts Participants contribute to the 457(b) Eligible Deferred 

Compensation Plan 

[--] Matching Contributions equal to ____ percent (___%) of the first ___ percent (___%) on amounts 

Participants contribute to the 457(b) Eligible Deferred Compensation Plan.  The maximum Matching 

Contribution shall be no more than ___ percent (___%) of Compensation or  $______________. 

[--] Matching Contributions equal to ________ percent (___%) of the first _______ percent (____%) on 

amounts Participants contribute to the 457(b) Eligible Deferred Compensation Plan and _________ 

percent (___%) of the next ___________ percent (___%) so contributed and _________ percent 

(___%) of the next ___________ percent (___%) so contributed. The maximum Matching 

Contribution shall be no more than _________ percent (___%) of Compensation or 

$________________. 

[--] Matching Contributions equal to ________ percent (___%) of amounts Participants contribute to the 

457(b) Eligible Deferred Compensation Plan. 

[--] Other Matching Contribution Formula (See Additional Provisions Addendum) 

[--] Discretionary Matching Contributions as determined each year by the Employer 

 Matching Contributions shall be made on the following types of deferrals: 

[--] Deferral Contributions the 457(b) Eligible Deferred Compensation Plan 

[--] Catch-up Contributions the 457(b) Eligible Deferred Compensation Plan 

[--] Roth Contributions under the 457(b) Eligible Deferred Compensation Plan 

[--] Matching Contributions shall be calculated based on the lowest whole percentage of Compensation 

deferred by the Participant (no fractions) 

 Matching Contributions shall be made: 

[--] On a payroll basis 

[--] On a monthly basis 
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[--] On a quarterly basis 

[--] On an annual basis 

[--] Other remittance period for Matching Contributions:      (must be at 

least annual) 

[--] Matching Contributions made more frequently than on an annual basis will be recalculated (“trued-

up”) at the end of the year.  If this box is not checked, Matching Contributions will not be recalculated 

at the end of the year. 

 Employer Matching Contribution Eligibility Requirements 

[--] No requirements [Must elect if made more frequently than annually] 

[--] Participant  must be employed by the Employer on the last day of the Plan Year 

[--] Participant must earn at least 501 Hours of Service during the Plan Year 

[--] Participant  must earn at least 1000 Hours of Service during the Plan Year 

[--] Participants who become disabled, or die while employed with the Employer and Participants 

who die while performing qualified military service, are excepted from any last day or Hours 

of Service requirements.  

[--] Other Matching Contribution Eligibility Requirements (See Additional Provisions Addendum) 

4.05 ROLLOVER CONTRIBUTIONS 

[--] No rollovers permitted 

[X] Eligible rollover contributions permitted to be made by: 

[--] Eligible Employees, whether or not a Plan Participant 

[X] Plan Participants Only 

4.07 QUALIFIED MILITARY SERVICE 

 Employer Contributions (Other Than Matching) Upon Return to Employment 

[X] Mandatory Employee Contributions required to receive Employer Contributions 

 Employer Matching Contributions Upon Return to Employment 

[--] Elective deferrals under the Employer’s 457(b) Plan must be made up to receive Employer Matching 

Contributions 

[X] Elective deferrals under the Employer’s 457(b) Plan ARE NOT required to be made up receive 

Employer Matching Contributions. Employee is deemed to have made maximum deferrals permitted. 

 Employer Contributions Upon Death 

[--] Employer Contributions made for a Participant who dies during Qualified Military Service 

[--] Employer Basic Contributions 

[--] Employer Discretionary Contributions 

[--] Employer Matching Contributions 
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 Employer Contributions Upon Disability 

[--] Employer Contributions made for a Disabled Participant during Qualified Military Service: 

[--] Employer Basic Contributions 

[--] Employer Discretionary Contributions 

[--] Employer Matching Contributions 

 Vesting Upon Disability 

[--] Service for vesting purposes granted to a Disabled Participant during Qualified Military Service.  

(Must select if making Employer Contributions for Disabled Participants 

 Differential Wage Payments 

[--] Differential Wage Payments treated as Compensation during Qualified Military Service 

 

ARTICLE V: ALLOCATIONS TO PARTICIPANTS’ ACCOUNTS 

5.03 CODE SECTION 415 LIMITATIONS ON CONTRIBUTIONS 

 Maximum Permissible Amount for Participants Covered by Another Plan 

[X] Reduce Annual Additions in this Plan by amounts contributed to other plans (default provision) 

[--] Maximum Contributions  up to Section 415 limit made to this Plan 

[--] See Additional Provisions Addendum. 

ARTICLE VI: RETIREMENT/SEVERANCE BENEFITS/IN-SERVICE 
DISTRIBUTIONS 

6.02 VESTING SCHEDULE 

Additional rows may be added to any option to the extent permissible under the Plan document.  An 

Additional Provisions Addendum may be completed for purposes of providing different Vesting Schedules for 

different classes of Participants.  Any cliff vesting schedule must be at least as favorable as 15-year cliff (20-year cliff 

for a class in which substantially all of the participants are qualified public safety employees as defined in Internal 

Revenue Code Section 72(t)(10)(B)),  Any graded vesting schedule must be at least as favorable as 5-20 year graded. 

Vesting for Employer Basic Contribution 

[X] 100% Vesting immediately upon Entry Date 

[--] Full Years of Service With the 

Employer 

 Percent Vested in Account 

Less than  ____ (__) years     0 % 

_______ (__) years or more    100 % 

[--] Full Years of Service With the 

Employer 

 Percent Vested in Account 

____  years 

____  years 

 ____% 

____% 
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____  years 

____  years 

____  years 

____  years or more 

____% 

____% 

____% 

____% 

[--] Other Vesting Schedule for Basic Contributions (See Additional Provisions Addendum) 

Vesting for Employer Discretionary Contribution 

[--] 100% Vesting immediately upon Entry Date 

[--] Full Years of Service With the Employer Percent Vested in Account 

____  years 

____  years 

____  years 

____  years 

____  years 

 ____  years or more 

 ____% 

____% 

____% 

____% 

____% 

____% 

Less than  ____ (__) years     0 % 

_____ (__) years or more  100 % 

[--] Other Vesting Schedule for Discretionary Contributions (See Additional Provisions Addendum) 

Vesting for Employer Matching Contribution 

100% Vesting immediately upon Entry Date 

[--] Full Years of Service With the Employer Percent Vested in Account 

____  years 

____  years 

____  years 

____  years 

____  years 

 ____  years or more 

 ____% 

____% 

____% 

____% 

____% 

____% 

Less than  _____ (__) years     0 % 

_____ (__) years or more  100 % 

[--] Other Vesting Schedule for Employer Matching Contributions (See Additional Provisions Addendum) 

6.04 IN-SERVICE WITHDRAWALS. 

[--] No in-service withdrawals permitted 

[X] In-Service withdrawals shall be permitted as designated below. 

[--] After-tax Accounts may be withdrawn at any time 

[X] Rollover Accounts may be withdrawn at any time 

[--] Withdrawals from vested Accounts on and after attainment of age    

[--] Withdrawals from vested Accounts on and after  Normal Retirement Age  

[--] Active Military Distribution 
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[--] Withdrawal after __________ years of participation (must be at least 5) of the lesser of 

     (specify a dollar amount) or 100% of the Participant’s 

Vested Account  

[--] Other conditions for In-Service withdrawals  (See In-Service Withdrawal Addendum) (Must be at 

least as restrictive as the options available above). 

ARTICLE VII: DEATH BENEFITS 

7.01 DEATH BENEFITS  

[X] Death benefits paid in one lump sum 

[--] Death Benefits paid in any form permitted under the Plan for Participants 

[--] Other forms of Death Benefit payment (see Forms of Payment Addendum)  

ARTICLE VIII: PAYMENT OF BENEFITS 

8.01 NORMAL PAYMENT FORMS 

[--] Distributions may be made in  one lump sum only  

[X] Distributions may be made in any form provided in Section 8.01(a)(i)and(ii) (Lump sums or 

installment) 

[--] Other  forms of distributions permitted (see Forms of Payment Addendum)  

8.05 PARTICIPANT CONSENT TO DISTRIBUTIONS. 

[--] The Employer shall not cash-out de minimis Accounts without the consent of the Participant or 

Beneficiary.  

[X] If the vested Account balance payable to an individual is less than or equal to the cash out limit as 

designated below, such Account may be distributed without the consent of the Participant (or 

Beneficiary).  (Note: Any distribution greater than $1,000 that is made to a Participant without the 

Participant’s consent before the Participant attains Normal Retirement Age, will be rolled over to an 

individual retirement plan designated by the Third Party Service Provider.) 

[--] $1000 or less 

[X] The dollar amount specified in Code Section 411(a)(11)(A) ($5,000 or less as of January 1, 

2018). 

ARTICLE IX: TRUST FUND INVESTMENTS 

9.03 PARTICIPANT DIRECTION OF INVESTMENTS 

 Accounts Invested by Participants   

[X] Participants direct investment of all Accounts 
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[--] Direct investment of following Accounts only: Participant Employer 

 Employee Mandatory Contribution Account [--] [--] 

 Employee After-Tax Contribution Account [--] [--] 

 Employer Basic Contribution Account [--] [--] 

 Employer Discretionary Contribution Account [--] [--] 

 Employer Matching Contribution Account [--] [--] 

 Self-directed Brokerage   

[X] Self-directed Brokerage not permitted   

[--] Self-directed Brokerage permitted for all Participants’ Accounts   

[--] Self-directed Brokerage permitted for following Accounts only:  Yes No 

 Employee Mandatory Contribution Account [--] [--] 

 Employee After-Tax Contribution Account [--] [--] 

 Employer Basic Contribution Account [--] [--] 

 Employer Discretionary Contribution Account [--] [--] 

 Employer Matching Contribution Account [--] [--] 

 



401(a) SM Adoption Agreement (2018)  White  County 

 

17  

MISCELLANEOUS 

ADDITIONAL PROVISIONS AND PROTECTED BENEFITS  

[X] The Employer has included certain provisions that are not delineated in this Adoption Agreement but 

are consistent with provisions in the ACCG Basic Plan Document and are described in the Additional 

Provisions Addendum. 

 Note: The Plan may include provisions that are protected under State law.  Protected Benefits under 

Code Section 411(d)(6) do not apply to governmental plans.  

 

SUPERSEDING PROVISIONS  

[--] The Employer has completed the Plan Superseding Provision Addendum to show the provisions of 

the Plan that supersede provisions of this Adoption Agreement or the Basic Plan Document.  

 Note: if the Employer elects superseding provisions, the Employer may not be able to rely on 

ACCG’s Preapproved Plan opinion letter for qualification of its Plan.  In addition such superseding 

provision may in certain circumstances affect the Plan’s status as a preapproved Plan eligible for the 

6 year remedial amendment cycle. 

 

RELIANCE ON OPINION LETTER  

An adopting Employer may rely on an opinion letter issued by the Internal Revenue Service as evidence that this Plan 

is qualified under Code Section 401 only to the extent provided in section 7.02 of Rev. Proc. 2017-41.  The Employer 

may not rely on the opinion letter in certain other circumstances or with respect to certain qualification requirement 

that are specified in the opinion letter issued with respect to this Plan and in Section 7.03 of Rev. Proc. 2017-41.  In 

order to have reliance in such circumstances or with respect to such qualification requirements, application for a 

determination letter must be made to Employee Plan Determinations of the Internal Revenue Service, if eligible.  

Failure to properly complete this Adoption Agreement and failure to operate the Plan in accordance with the terms of 

the Plan document my result in disqualification of the plan.  

This Adoption Agreement may be used only in conjunction with the ACCG Basic Plan document. ACCG will inform 

the adopting Employer of any amendments made to the Plan or of the discontinuance or abandonment of the 

preapproved document.  

ELECTRONIC SIGNATURE AND RECORDS 

This Adoption Agreement, and any amendment thereto, may be executed or affirmed by an electronic signature or 

electronic record permitted under applicable law or regulation, provide the type or method of electronic signature or 

electronic record is acceptable to the Trustees. 

ACCG BASIC PLAN DOCUMENT INFORMATION  

Preapproved Plan Sponsor: 

Association County Commissioners of Georgia 

191 Peachtree Street #700 

Atlanta, GA 30303 

(404) 522-5022 

 

ACCG will inform the Employer of any amendments made to the Plan or if the Plan is discontinued or abandoned by 

ACCG. 
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The ACCG Basic Plan Document and accompanying Adoption Agreement together comprise the Preapproved 

Defined Contribution Plan. It is the responsibility of the adopting Employer to review this preapproved plan document 

with its legal counsel to ensure that the preapproved plan is suitable for the Employer and that the Adoption Agreement 

has been properly completed prior to signing.  

 

WHITE COUNTY 

By:  ____________________________________ 

Title:  ____________________________________ 

Date:  ____________________________________ 

ACCEPTANCE (on behalf of the DC Board): 

By:  ____________________________________ 

Title:  ____________________________________ 

Date:  ____________________________________ 
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PRIOR SERVICE ADDENDUM 

Use this Prior Service Addendum to indicate prior employers or types of service that will 

be recognized as Vesting Service or Eligibility Service 
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IN-SERVICE WITHDRAWAL ADDENDUM 

(A) Other In-service Withdrawal Provisions – In service withdrawals from a Participant’s Accounts specified 

below shall be available to Participants who satisfy the requirements also specified below (must be at least 

as restrictive as the options in Section 6.04 of the Adoption Agreement):  
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ADDITIONAL PROVISIONS ADDENDUM 

Additional Provision(s):  The following provisions supplement and, to the degree described herein, supersede other 

provision of this Adoption Agreement and the Basic Plan Document.  Each provision of the Adoption Agreement for 

which an Additional Provision Addendum is available may be modified (i) to the extent permitted in this Additional 

Provisions Addendum, to the extent permitted by the Adoption Agreement and/or to the extent permitted by the Basic 

Plan Document; (ii) to apply different Adoption Agreement elections to different groups of Employees or Participants, 

as applicable; and (iii) as described in both (i) and (ii).  If different provisions apply to different groups of Employees 

or Participants, the provision subject to modification shall be reproduced in its entirety for each group of Employees 

or Participants.  Any permitted election in the Adoption Agreement may be modified in an Additional Provision 

Addendum solely for purposes of applying different elections to different groups of Employees or Participants.  Any 

election made in an Additional Provisions Addendum must satisfy the definite written program requirement of 

Treasury regulations section 1.401-1(a)(2). 

2.09 COMPENSATION 

 Compensation Defined 

 The following definition of Compensation applies to: 

[--] All Participants 

[--] Only the following Participants:  ________________________________________ 

[--] Amounts as defined in Code Section 3401(a) for purposes of income tax withholding at the 

source (as reported to the Employee on IRS Form W-2 for such year) 

[--] Includes Differential Wage Payments 

[--] Excludes Differential Wage Payments 

[--] Short Plan Years use Compensation only during short year (Default provision) 

[--] Short Plan Years use Compensation for entire year  

[--] Includes the following: __________________________________________ 

[--] Excludes the following: __________________________________________ 

2.11 DISABILITY OR DISABLED 

 The following definition of Disability applies to: 

[--] All Participants 

[--] Only the following Participants: ________________________________________ 

[--] Entitled to disability retirement benefits under the federal Social Security Act 

[--] Entitled to benefits under long term disability plan or policy of Employer 

[--] Other: _____________________________________________________________(May not permit 

the Employer’s chosen physician to be the sole determinant of Disability.) 
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2.17 ELIGIBLE EMPLOYEE 

Employees may not be included or excluded by name, but only by employee classification (which 

may be modified to include specific dates) or job title, and only if the employee classification or 

job title satisfies the definitely determinable requirement under Treasury regulation 1.401-1(a)(2). 

 Employees, other than Elected Officials Include Exclude 

 The following definition of Employees, other than Elected Officials, applies to:   

[--] All Participants   

[--] Only the following Participants: ________________________   

 All Employees [--] [--] 

 Senior Management Only (Specify eligible positions:         ) [--] [--] 

 Full-time Employees only [--] [--] 

[--] Working for the Employer at least ______ Hours of Service 

per week for Compensation 

  

[--] Other Definition of Full-time: ________________________  [--] [--] 

[--] Grant-funded Employees (List employee classifications and check 

“Include” or “Exclude” as appropriate.) 

         

         

 

 

[--] 

[--] 

 

 

[--] 

[--] 

[--] Other Definition of Eligible Employees other than Elected Officials:  (List 

employee classifications and check “Include” or “Exclude” as 

appropriate.)  

  

 __________________________________________________________ [--] [--] 

 __________________________________________________________ [--] [--] 

 Elected or Appointed Officials of the Employer (Not eligible for a State of 

Georgia Retirement System) 

  

 County Commissioners [--] [--] 

 Coroner [--] [--] 

[--] Other Elected Official (Not eligible for a State of Georgia Retirement 

System) (List and check “Include” or “Exclude” as appropriate.) 

  

 __________________________________________________________ [--] [--] 

 __________________________________________________________ [--] [--] 

 Elected or Appointed Officials of the Employer (Eligible for one or more 

State of Georgia Retirement Systems) 

  

 Sheriff [--] [--] 

 Tax Commissioner (elected before 7/1/2012) [--] [--] 

 Clerk of Superior Court [--] [--] 

 Chief Magistrate Judge [--] [--] 
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 Assistant Magistrate Judge(s) [--] [--] 

 Probate Court Judge [--] [--] 

[--] Other Elected or Appointed Officials of the Employer (Eligible for one or 

more State of Georgia Retirement Systems) (List and check “Include” or 

“Exclude” as appropriate.) 

  

  Include Exclude 

 __________________________________________________________ [--] [--] 

 __________________________________________________________ [--] [--] 

 Other Elected or Appointed Officials Eligible for Limited Plan Participation 

(Based Solely on Allowable Compensation under Georgia law) 

  

 State Court Judge [--] [--] 

 Superior Court Judge [--] [--] 

 Solicitor or Solicitor General [--] [--] 

 District Attorney [--] [--] 

[--] Other Elected or Appointed Officials Eligible for Limited Plan 

Participation (Based Solely on Allowable Compensation under Georgia 

law) (List and check “Include” or “Exclude” as appropriate.) 

  

 __________________________________________________________ [--] [--] 

 __________________________________________________________ [--] [--] 

 Other Personnel Receiving Supplemental Compensation from the Employer    

[--] Other Personnel Receiving Supplemental Compensation from the 

Employer (List and check “Include” or “Exclude” as appropriate.) 

  

 __________________________________________________________ [--] [--] 

 __________________________________________________________ [--] [--] 

 Excluded Employees   

 Excluded employees as provided in Section 2.17 of the ACCG Basic Plan 

Document 

[--] [--] 

 Excluded employees as provided in Section 2.17 of the ACCG Basic Plan 

Document other than: 

[--] [--] 

 Individuals electing into a retirement system sponsored by the State 

of Georgia are included to the extent permitted under Georgia law 

[--] [--] 

 Tax commissioners, collectors and receivers and their employees 

who took office or and after July 1 2012, who participate in a 

retirement system sponsored by the State of Georgia 

[--] [--] 

 Juvenile Court Judges [--] [--] 

 Nonresident Aliens  [--] [--] 
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[X] Other Excluded Employees (List and check “Include” or “Exclude” as 

appropriate.) 

  

 All Employees except those who hold a position listed under the 

heading, “Senior Management Only (Specify Eligible Positions) in the 

Adoption Agreement Section 2.17 and whose Employment 

Commencement Date is listed immediately following such position. 

[--] [--] 

 __________________________________________________________ [--] [--] 

 [--] Grant-Funded Employees (List and check “Include” or “Exclude” as 

appropriate.) 

  

 __________________________________________________________ [--] [--] 

 __________________________________________________________ [--] [--] 

2.28 ENTRY DATE 

 Entry Date for Employee Contributions 

The following  Entry Date for Employee Contributions applies to: 

[--] All Participants 

[--] Only the following Participants: __________________________________________ 

[--] The first day of the first pay period beginning on or after the January 1st that the Participant 

first meets the eligibility requirements 

[--] The first day of the first pay period beginning on or after the date the Participant first meets 

the eligibility requirements 

[--] The first day of the first pay period of the month on or after the Participant first meets the 

eligibility requirements 

[--] The first day of the first pay period of the calendar quarter on or after the Participant first 

meets the eligibility requirements 

[--] Other Entry Date for Employee Contributions:  the first day of the pay period beginning on or after 

the following date:  __________________________________________________________ 

 Entry Date for Employer Basic Contributions 

 The following Entry Date for Employer Basic Contributions applies to: 

[--] All Participants 

[--] Only the following Participants: __________________________________________ 

[--] The first day of the first pay period beginning on or after the January 1st that the Participant 

first meets the eligibility requirements 

[--] The first day of the first pay period beginning on or after the date the Participant first meets 

the eligibility requirements 

[--] The first day of the first pay period of the month on or after the Participant first meets the 

eligibility requirements 

[--] The first day of the first pay period of the calendar quarter on or after the Participant first 

meets the eligibility requirements 

[--] Other Entry Date for Basic Contributions: __________________________________________ 

[--] Whichever option is selected above or below, but no earlier than __________ (insert date)  
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[--] The first day of the __________ (insert a designation other than “first”) pay period 

beginning on or after the __________ (insert a date other than January 1st} that the date the 

Participant first meets the eligibility requirement 

[--] The first day of the __________ (insert a designation other than “first”) pay period 

beginning on or after the date the Participant first meets the eligibility requirements 

[--] The first day of the __________ pay period of the __________ month on or after the 

Participant first meets the eligibility requirements 

[--] The first day of the __________ pay period of the __________ calendar quarter on or after 

the Participant first meets the eligibility requirements 

 Entry Date for Employer Discretionary Contributions 

 The following Entry Date for Employer  Discretionary Contributions applies to: 

[--] All Participants 

[--] Only the following Participants: __________________________________________ 

[--] The first day of the first pay period beginning on or after the January 1st that the Participant 

first meets the eligibility requirements 

[--] The first day of the first pay period beginning on or after the date the Participant first meets 

the eligibility requirements 

[--] The first day of the first pay period of the month on or after the Participant first meets the 

eligibility requirements 

[--] Whichever option is selected above or below, but no earlier than __________ (insert date)  

[--] The first day of the __________ (insert a designation other than “first”) pay period 

beginning on or after the __________ (insert a date other than January 1st} that the date the 

Participant first meets the eligibility requirement 

[--] The first day of the __________ (insert a designation other than “first”) pay period 

beginning on or after the date the Participant first meets the eligibility requirements 

[--] The first day of the __________ pay period of the __________ month on or after the 

Participant first meets the eligibility requirements 

[--] The first day of the __________ pay period of the __________ calendar quarter on or after 

the Participant first meets the eligibility requirements 

 Entry Date for Employer Matching Contributions 

 The following Entry Date for Employer Matching Contributions applies to: 

[--] All Participants 

[--] Only the following Participants: __________________________________________ 

[--] The first day of the first pay period beginning on or after the January 1st that the Participant 

first meets the eligibility requirements 

[--] The first day of the first pay period beginning on or after the date the Participant first meets 

the eligibility requirements 

[--] The first day of the first pay period of the month on or after the Participant first meets the 

eligibility requirements 

[--] The first day of the first pay period of the calendar quarter on or after the Participant first 

meets the eligibility requirements 

[--] Whichever option is selected above or below, but no earlier than __________ (insert date)  
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[--] The first day of the __________ (insert a designation other than “first”) pay period 

beginning on or after the __________ (insert a date other than January 1st} that the date the 

Participant first meets the eligibility requirement 

[--] The first day of the __________ (insert a designation other than “first”) pay period 

beginning on or after the date the Participant first meets the eligibility requirements 

[--] The first day of the __________ pay period of the __________ month on or after the 

Participant first meets the eligibility requirements 

[--] The first day of the __________ pay period of the __________ calendar quarter on or after 

the Participant first meets the eligibility requirements 

 

2.61 YEAR OF SERVICE 

 Adjustments to Years of Service for Eligibility Purposes Include Exclude 

 The following adjustments to Years of Service for Eligibility Purposes applies 

to: 

  

[--] All Participants [--] [--] 

[--] Only the following Participants: _________________________________ [--] [--] 

[--] Service Before the Original Effective Date of the Plan included [--] [--] 

[--] Service Before the Original Effective Date of the Plan excluded [--] [--] 

[--] Service Before the  Effective Date of this amended and restated Plan 

included 

[--] [--] 

[--] 

 

[--] 

Service Before the  Effective Date of this amended and restated Plan 

excluded 

Service before a five-year Break in Service or Period of Severance (as 

applicable) for purposes of Eligibility to participate after a 

Reemployment Commencement Date 

[--] 

 

[--] 

[--] 

 

[--] 

[--] Other Adjustments to Years of Service for Eligibility:   

 Include: ________________________________________________ [--] [--] 

 Exclude: ________________________________________________ [--] [--] 

 Adjustments to Years of Service for Vesting Purposes   

 The following adjustments to Years of Service for Vesting Purposes applies to:   

[--] All Participants   

[--] Only the following Participants: ______________________________   

[--] Service Before the Original Effective Date of the Plan included [--] [--] 

[--] Service Before the Original Effective Date of the Plan 

excluded 

[--] [--] 

[--] Service Before the  Effective Date of this amended and restated 

Plan included 

[--] [--] 
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[--] 

 

[--] 

Service Before the Effective Date of this amended and restated 

Plan excluded 

Service before a five-year Break in Service or Period of 

Severance (as applicable) for purposes of Vesting in amounts 

accrued after Reemployment Commencement Date 

[--] 

 

[--] 

[--] 

 

[--] 

[--] Other Adjustments to Years of Service for Vesting:   

 Include: __________________________________________ [--] [--] 

 Exclude: __________________________________________ [--] [--] 

3.01 PARTICIPATION ELIGIBILITY 

 Eligibility Date Determination for Employee Contributions 

 The following Eligibility Date for Employee  Contributions applies to: 

[--] All Participants 

[--] Only the following Participants: ______________________________ 

[--] The Eligible Employee’s Employment Commencement Date 

[--] Date on which the Eligible Employee completes __________ (___) Year(s) of Service 

[--] Date on which the Eligible Employee attains age (____________)  (__) 

[--] The earlier of the date on which the Eligible Employee completes ____________ (___) 

Years of Service or attains age _________ (__) 

[--] Other Eligibility Date for Employee Contributions:  _________________________ (Must be 

based on service, age or a combination of service and age.)   

 Eligibility Date Determination for Employer Basic Contributions 

 The following Eligibility Date for Employer Basic Contributions applies to: 

[--] All Participants 

[--] Only the following Participants: ______________________________ 

[--] The Eligible Employee’s Employment Commencement Date 

[--] Date on which the Eligible Employee completes __________ (___) Year(s) of Service 

[--] Date on which the Eligible Employee attains age (____________)  (__) 

[--] The earlier of the date on which the Eligible Employee completes ____________ (___) 

Years of Service or attains age _________ (__) 

[--] Other Eligibility Date for Basic Contributions __________________________________ (Must 

be based on service, age or a combination of service and age. 

 Eligibility Date Determination for Employer Discretionary Contributions 

 The following Eligibility Date for Employer Discretionary Contributions applies to: 

[--] All Participants 

[--] Only the following Participants: ______________________________ 

[--]  The Eligible Employee’s Employment Commencement Date 

[--]  Date on which the Eligible Employee completes __________ (___) Year(s) of Service 
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[--]  Date on which the Eligible Employee attains age (____________)  (__) 

[--]  The earlier of the date on which the Eligible Employee completes ____________ (___) 

Years of Service or attains age _________ (__) 

[--] Other Eligibility Date for Discretionary Contributions ______________________________ (Must 

be based on service, age or a combination of service and age. 

 Eligibility Date Determination for Employer Matching Contributions 

 The following Eligibility Date for Employer Matching Contributions applies to: 

[--] All Participants 

[--] Only the following Participants: ______________________________ 

[--] The Eligible Employee’s Employment Commencement Date 

[--] Date on which the Eligible Employee completes __________ (___) Year(s) of Service 

[--] Date on which the Eligible Employee attains age (____________)  (__) 

[--] The earlier of the date on which the Eligible Employee completes ____________ (___) Years of 

Service or attains age _________ (__) 

[--] Other Eligibility Date for Matching Contributions ____________________________________ 

(Must be based on service, age or a combination of service and age. 

3.02 PARTICIPATION UPON REEMPLOYMENT 

 The following special rules for Participation Upon Reemployment apply to: 

[--] All Participants 

[--] Only the following Participants: ______________________________ 

[--] Upon the Eligible Employee’s Reemployment Commencement Date, the Eligible Employee shall have 

the following status in the Plan based on his status as of his most recent Severance Date: 

[--] (a) If the Eligible Employee was a Participant, he shall reenter the Plan as a Participant on 

________________________ (describe the applicable date.) 

[--] (b) If the Eligible Employee had satisfied the Plan’s eligibility conditions but had not become a 

Participant, he shall become a Participant on the ________ (earlier or later) of 

_________________________ (describe the applicable date) or ______________________ 

(describe the applicable date.) 

[--] (c) If the Eligible Employee had not satisfied the Plan’s eligibility conditions, he 

_______________________ (shall or shall not) receive _____________ (all or the portion 

described) previous Years of Service and shall become a Participant on _________________ 

(describe the date) 

4.02 EMPLOYER BASIC AND DISCRETIONARY CONTRIBUTIONS 

 Employer Basic Contributions 

 The following Employer Basic Contribution shall apply to: 

[--] All Participants 

[--] Only the following Participants: ______________________________ 

[--] No Basic Contributions 
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[--] Basic Contributions equal to _________________ percent (___ %) of each Participant’s 

Compensation (not to exceed 25% ) 

[--] Basic Contributions in a flat dollar amount equal to ________ dollars ($___) for each 

Participant 

[--] 

 

Basic Contributions allocated based on Points equal to $_______ times the number of 

each Participant’s points.  (Complete Description of Points below.) 

[--] Basic Contributions allocated based on Points (or ranges of Points) equal to the following 

percentage of each Participant’s Compensation (not to exceed 25% or the same flat dollar 

amount).  (Complete Description of Points below.) 

Number of Points $ Amount % of Compensation 

________ $________ _______% 

________ $________ _______% 

________ $________ _______% 

________ $________ _______% 

________ $________ _______% 

[--] Points for each year of age (in whole numbers):___________________ 

[--] Points for each Year of Service (in whole numbers):__________________ 

[--] Points for each unit of Compensation:______________ 

[--] A unit of Compensation is _______________________ 

[--] Maximum Years of Service taken into account, if any: ____________ 

[--] 

 

Each Participant’s allocation shall bear the same relationship to the Employer 

Contribution as the number of his or her total Points bears to all Points awarded 

[--] Other Basic Contribution Formula  (Must be a combination of the options above, e.g., 2% of 

Compensation, but not more than $1500; 2% of the first $70,000 of Compensation; or a 

percentage of Compensation based on Points or ranges of Points) _____________________  

_______________________________________ 

 Basic Contributions shall be made: 

[--] On a payroll basis 

[--] On a monthly basis 

[--] On a quarterly basis 

[--] On an annual basis 

[--] Other Basic Contribution remittance period (Must be based on one or more of the options above, 

such as semi-monthly or quarterly with an annual true-up.) _____________________ 

___________________________________________________________________________ 

 Eligibility Requirements for Basic Contributions 

[--] No additional requirements 

[--] Participant must be employed by the Employer on the last day of the Plan Year 

[--] Participant must earn at least 501 Hours of Service during the Plan Year 
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[--] Participant must earn at least 1000 Hours of Service during the Plan Year 

[--] Participants who become disabled, or die while employed with the Employer and Participants 

who die while performing qualified military service, are excepted from any last day or Hours 

of Service requirements. 

[--] Other Eligibility Requirements for Basic Contributions (Must be a combination of employment 

date and a minimum number of Hours of Service during a specified period of time, but no Hour 

of Service requirement shall, if extrapolated to a Plan Year basis, require more than 2,080 

Hours of Service/Plan Year.  For example, 40 Hours of Service/week or 173/month is 

acceptable; 42 hours/week or 175/month is not.): ________________________ 

___________________________________________________________________________ 

 Employer Discretionary Contributions 

 The following Employer Discretionary Contribution shall apply to: 

[--] All Participants 

[--] Only the following Participants: ______________________________ 

[--] No Discretionary Contributions 

[--] Discretionary Contributions as determined each year by the Employer using the following 

Allocation Formula: 

[--] Pro-Rata Based on Compensation 

[--] Each Participant is credited with a portion of the Employer Contribution for the Plan 

Year equal to the ratio that the Participant’s Compensation for the Plan Year bears to all 

Participants’ Compensation for the Plan Year 

[--] Fixed Dollar Formula 

[--] Each Participant shall be credited with an equal dollar amount 

[--] Discretionary Contributions allocated based on Points  

[--] Discretionary Contributions allocated based on Points equal to $_______ times the 

number of each Participant’s points.  (Complete Description of Points below.) 

[--] Discretionary Contributions allocated based on Points (or ranges of Points) equal to 

the following percentage of each Participant’s Compensation (not to exceed 25% or 

the same flat dollar amount) (Complete Description of Points below.) 

Number of Points $ Amount % of Compensation 

________ $________ _______% 

________ $________ _______% 

________ $________ _______% 

________ $________ _______% 

________ $________ _______% 

[--] Points for each year of age (in whole numbers):___________________ 

[--] Points for each Year of Service (in whole numbers):__________________ 

[--] Points for each unit of Compensation:______________ 

[--] A unit of Compensation is _______________________ 

[--] Maximum Years of Service taken into account, if any: ____________ 
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[--] 

 

Each Participant’s allocation shall bear the same relationship to the Employer 

Contribution as the number of his or her total Points bears to all Points awarded  

 Discretionary Contributions shall be made: 

[--] On a payroll basis 

[--] On a monthly basis 

[--] On a quarterly basis 

[--] On an annual basis 

[--] Other Discretionary Contribution remittance period (Must be based on one or more of the 

options above, such as semi-monthly or quarterly with an annual true-up.) _______________ 

___________________________________________________________________________ 

 Eligibility Requirements for Discretionary Contributions 

[--] No additional requirements [Must elect if paid on less than annual basis] 

[--] Participant must be employed by the Employer on the last day of the Plan Year 

[--] Participant must earn at least 501 Hours of Service during the Plan Year 

[--] Participant must earn at least 1000 Hours of Service during the Plan Year 

[--] Participants who become disabled, or die while employed with the Employer and Participants 

who die while performing qualified military service, are excepted from any last day or Hours 

of Service requirements. 

[--] Other Eligibility Requirements for Discretionary Contributions (Must be a combination of 

employment date and a minimum number of Hours of Service during a specified period of time, 

but no Hour of Service requirement shall, if extrapolated to a Plan Year basis, require more 

than 2,080 Hours of Service/Plan Year.  For example, 40 Hours of Service/week or 173/month 

is acceptable; 42 hours/week or 175/month is not.):_________________________ 

___________________________________________________________________________ 

4.03 EMPLOYER MATCHING CONTRIBUTIONS 

(Matching Contributions may not exceed 100% of Compensation.) 

 The following Employer Matching Contribution shall apply to: 

[--] All Participants 

[--] Only the following Participants: ______________________________ 

[--] No Matching Contributions on amounts Participants contribute to the 457(b) Eligible Deferred 

Compensation Plan 

[--] Matching Contributions equal to ________ percent (___%) of the first _______ percent (____%) on 

amounts Participants contribute to the 457(b) Eligible Deferred Compensation Plan.  The maximum 

Matching Contribution shall be no more than _________ percent (___%) of Compensation or  

$______________. 

[--] Matching Contributions equal to ________ percent (___%) of the first _______ percent (____%) on 

amounts Participants contribute to the 457(b) Eligible Deferred Compensation Plan and _________ 

percent (___%) of the next ___________ percent (___%) so contributed and _________ percent 

(___%) of the next ___________ percent (___%) so contributed. The maximum Matching 
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Contribution shall be no more than _________ percent (___%) of Compensation or 

$________________. 

[--] Matching Contributions equal to ________ percent (___%) of amounts Participants contribute to 

the 457(b) Eligible Deferred Compensation Plan. 

[--] Discretionary Matching Contributions as determined each year by the Employer 

 Matching Contributions shall be made on the following types of deferrals: 

[--] Deferral Contributions the 457(b) Eligible Deferred Compensation Plan 

[--] Catch-up Contributions the 457(b) Eligible Deferred Compensation Plan 

[--] Roth Contributions under the 457(b) Eligible Deferred Compensation Plan 

[--] Matching Contributions shall be calculated based on the lowest whole percentage of Compensation 

deferred by the Participant (no fractions) 

 Matching Contributions shall be made: 

[--] On a payroll basis 

[--] On a monthly basis 

[--] On a quarterly basis 

[--] On an annual basis 

[--] Other remittance period for Matching Contributions:      (must be at 

least annual) 

 Employer Matching Contribution Eligibility Requirements 

[--] No requirements [Must elect if made more frequently than annually] 

[--] Participant  must be employed by the Employer on the last day of the Plan Year 

[--] Participant must earn at least 501 Hours of Service during the Plan Year 

[--] Participant  must earn at least 1000 Hours of Service during the Plan Year 

[--] Participants who become disabled, or die while employed with the Employer and Participants 

who die while performing qualified military service, are excepted from any last day or Hours 

of Service requirements.  

 (Note:  Matching contributions made on a payroll basis will not be recalculated at the end of the 

year) 

5.03 MAXIMUM LIMITS WHEN EMPLOYER SPONSORS TWO DEFINED 

CONTRIBUTION PLANS - SPECIAL PROVISIONS 

 The following ____________________ shall apply to: 

[--] All Participants 

[--] Only the following Participants: ______________________________ 

Describe allocation between this Plan and the other plan:  ___________________________________  
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6.02 VESTING SCHEDULE 

Additional rows may be added to any option to the extent permissible under the Plan document. .  Any cliff 

vesting schedule must be at least as favorable as 15-year cliff (20-year cliff for a class in which substantially all of the 

participants are qualified public safety employees as defined in Internal Revenue Code Section 72(t)(10)(B)),  Any 

graded vesting schedule must be at least as favorable as 5-20 year graded. 

Vesting for Employer Basic Contribution 

This Vesting Schedule for Basic Contributions Additional Provisions Addendum applies to:    

          .  (Employees may not be 

included or excluded by name, but only by employee classification (which may be modified to include specific dates) 

or job title, and only if the employee classification or job title satisfies the definitely determinable requirement under 

Treasury regulation 1.401-1(a)(2). 

[--] 100% Vesting immediately upon Entry Date 

[--] Full Years of Service With the Employer Percent Vested in Account 

Less than  ____ (__) years     0 % 

_______ (__) years or more  100 % 

[--] Full Years of Service With the Employer Percent Vested in Account 

____  years 

____  years 

____  years 

____  years 

____  years 

____  years or more 

 ____% 

____% 

____% 

____% 

____% 

____% 

Vesting for Employer Discretionary Contribution 

This Vesting Schedule for Employer Discretionary Contributions Additional Provisions Addendum applies to:   

          (Employees may not be 

included or excluded by name, but only by employee classification (which may be modified to include specific dates) 

or job title, and only if the employee classification or job title satisfies the definitely determinable requirement under 

Treasury regulation 1.401-1(a)(2). 

[--] 100% Vesting immediately upon Entry Date 

[--] Full Years of Service With the Employer Percent Vested in Account 

____  years 

____  years 

____  years 

____  years 

____  years 

 ____  years or more 

 ____% 

____% 

____% 

____% 

____% 

____% 

Less than  ____ (__ ) years     0 % 

_____ (__) years or more  100 % 
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Vesting for Employer Matching Contribution 

This Vesting Schedule for Employer Matching Contributions Additional Provisions Addendum applies to:   

           (Employees may 

not be included or excluded by name, but only by employee classification (which may be modified to include specific 

dates) or job title, and only if the employee classification or job title satisfies the definitely determinable requirement 

under Treasury regulation 1.401-1(a)(2). 

100% Vesting immediately upon Entry Date 

[--] Full Years of Service With the Employer Percent Vested in Account 

____  years 

____  years 

____  years 

____  years 

____  years 

 ____  years or more 

 ____% 

____% 

____% 

____% 

____% 

____% 

Less than  _____ (__) years     0 % 

_____ (__) years or more  100 % 

2.31 HOURS OF SERVICE EQUIVALENCY ADDENDUM 

Per Section 2.30(g) of the Basic Plan Document, Each Employee who works _______________ Hour(s) of 

Service during a _________________________ shall be credited with _____________________ Hours of Service 

for that period.  (The equivalency selected must be at least as generous as the equivalencies set for forth in 

paragraph (e) of Department of Labor Regulation Section 2530.2006-3.) 
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FORMS OF PAYMENT ADDENDUM 

This Forms of Payment Addendum shall apply to the following classes of Participants or to the following sources of 

contributions:            (must satisfy the definitely 

determinable requirement under Treasury regulation 1.401-1(a)(2). 

Per Section 8.01(a)(iv) of the Plan Document, the Employer may permit any of the following forms of payment in 

addition to those otherwise available under the Basic Plan Document and/or the Adoption Agreement.  The Employer 

also may use this Addendum to provide for different elections for different classifications of employees or for different 

sources of contributions:  

[--] Distributions may be made in one lump sum only 

[--] Distributions may be made in any form provided in Section 8.01(a) (Lump sums,  installments or 

systematic payments) 

[--] Distributions may be made in any form provided in Section 8.01(a) (Lump sums, installments or 

systematic payments, except that: 

[--] The maximum length of the installment period shall be:  ____________ (may not exceed the 

joint life expectancy of the Participant and his designated Beneficiary) 

[--] The Participant or Beneficiary whose distribution is in the form of installments may not elect to 

receive the remainder of his Account in a single lump sum or otherwise change the installment 

method previously selected. 

[--] In addition to the lump sum and installment options, Participants and Beneficiaries may elect 

partial withdrawals provided the minimum withdrawal is $____________. 

[--] Annuities: 

[--] 1. Any form of annuity 

[--] 2. Only the following forms of annuity (select one or more): 

[--] a. Straight life annuity 

[--] b. Life and 5 years certain 

[--] c. Life and 10 years certain 

[--] d. Life and 15 years certain 

[--] e. Life and 20 years certain 

[--] f. Straight life with reduction upon receipt of Social Security benefits 

[--] g. Joint and 50% survivor annuity 

[--] h. Joint and 66 2/3% survivor annuity 

[--] i. Joint and 75% survivor annuity 

[--] j. Joint and 100% survivor annuity 

[--] Annuity options are available only to Participants who have attained age: __________ (specify). 

[--] Annuity options are available only to Participants who have completed ___________ (specify) Years 

of Service. 

[--] Joint Annuity may be: 

[--] Spouse only 

[--] No restrictions, subject to incidental benefit rules described in Treasury Regulation 

Section 1.401(a)(9)-2 
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[--] Distributions may be made in: 

[--] cash only (except for insurance or annuity contracts) 

[--] cash or property 
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SUPERSEDING PROVISIONS ADDENDUM 
 

Unless the provisions of this Superseding Provisions Addendum are described in Section 8.03 of Revenue 

Procedure 2017-41 as not causing a plan to fail to be identical, e.g., changes to the administrative provisions of the 

Plan, such as provisions relating to investments or plan claims procedures, the Employer will not be permitted to rely 

on ACCG’s opinion letter for qualification of its plan.  In addition, such superseding provisions may, in certain 

circumstances, affect the plan’s status as a pre-approved plan eligible for the 6-year remedial amendment cycle.   

The following provisions supersede other provisions of this Adoption Agreement and the ACCG Basic Plan document 

in the manner described below: 

 



RESOLUTION TO AMEND 
ASSOCIATION COUNTY COMMISSIONERS OF GEORGIA 

401(a) DEFINED CONTRIBUTION PLAN 
FOR EMPLOYEES OF WHITE COUNTY 

WHEREAS, White County, Georgia (the "Employer") established the ACCG 401(a) Defined 

Contribution Plan for White County Employees (the "Plan") through an Adoption Agreement that was 

first effective as of January 1, 1989, and was most recently amended and restated effective as of January 

1, 2022; 

WHEREAS, Section 13.01(a) of the Plan allows the Employer to amend the elective provisions 
of the Adoption Agreement at any time; 

WHEREAS, the Employer desires to amend the Adoption Agreement to provide that the County 

Manager with an employment commencement date of May 8, 2023, will not be an Eligible Employee 

under the Plan. 

NOW THEREFORE, the White County Board of Commissioners hereby resolves as follows:

RESOLVED that the White County Board of Commissioners hereby approves the attached 
Adoption Agreement Amendment #1, to be effective upon adoption; 

FURTHER RESOLVED that the Commission Chair is hereby authorized, empowered, and 
directed to take all further actions and to execute all documents necessary to implement these resolutions. 

FURTHER RESOLVED that any resolution in conflict with this resolution is hereby repealed. 

This _____ day of _______________, 2023. 

WHITE COUNTY BOARD OF COMMISSIONERS 

By: ________________________________________________ 
Chair, White County Board of County Commissioners 

Date: ________________________________________________ 

Attest: 

By: _____________________________________________ 
County Clerk 

Date: _____________________________________________
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ADOPTION AGREEMENT AMENDMENT #1 
ASSOCIATION COUNTY COMMISSIONERS OF GEORGIA 

401(a) DEFINED CONTRIBUTION PLAN  
FOR WHITE COUNTY EMPLOYEES 

WHEREAS, White County, Georgia (the "Employer") established the ACCG 401(a) 

Defined Contribution Plan for White County Employees (the "Plan") through an Adoption 

Agreement that was first effective as of January 1, 1989, and was most recently amended and 

restated effective as of January 1, 2022; 

WHEREAS, Section 13.01 of the Plan allows the Employer to amend the elective 

provisions of the Adoption Agreement; and 

WHEREAS, the Employer desires to amend the Adoption Agreement to provide that the 

County Manager with an employment commencement date of May 8, 2023, will not be an 

Eligible Employee under the Plan. 

NOW, THEREFORE, the Adoption Agreement is hereby amended as follows, effective 

as of the date that this Amendment #1 is adopted: 

1. 

Section 2.17, the definition of Eligible Employee, shall be restated in its entirety to read 
as follows: 

2.17 ELIGIBLE EMPLOYEE 

Employees, other than Elected Officials Include Exclude 

[--] All Employees [--] [--] 

[X] Senior Management Only  (Specify Eligible Positions: County Manager 
whose Employment Commencement Date is May 8, 2023) 

[--] [X] 

[X] Full-time Employees only [X] [--] 

[X] Working for the Employer at least thirty-two (32) Hours of Service 
per week for Compensation 

[--] Other Definition of Full-time  (see Additional Provisions 
Addendum) 

[--] Grant-funded Employees (Complete only if treated differently than other 
Eligible Employees other than Elected Officials; complete Additional 
Provisions Addendum if necessary to distinguish between different classes 
of grant-funded employees)    

[--] [--] 

[--] Other Definition of Eligible Employees other than Elected Officials  (See 
Additional Provisions Addendum) 

[--] [--] 
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Elected or Appointed Officials of the Employer (Not eligible for a State of 
Georgia Retirement System) 

Include Exclude 

County Commissioners [X] [--] 

Coroner [X] [--] 

Other Elected Official  (Not eligible for a State of Georgia Retirement 
System) (See Additional Provisions Addendum) 

[--] [X] 

Elected or Appointed Officials of the Employer (Eligible for one or more 
State of Georgia Retirement Systems) 

Sheriff [X] [--] 

Tax Commissioner (elected before 7/1/2012) [X] [--] 

Clerk of Superior Court [X] [--] 

Chief Magistrate Judge [X] [--] 

Assistant Magistrate Judge(s) [--] [X] 

Probate Court Judge [X] [--] 

Other Elected or Appointed Officials of the Employer (Eligible for one or 
more State of Georgia Retirement Systems) (See Additional Provisions 
Addendum) 

[X] [--] 

Other Elected or Appointed Officials Eligible for Limited Plan 
Participation (Based Solely on Allowable Compensation under Georgia 
law) 

State Court Judge [X] [--] 

Superior Court Judge [X] [--] 

Solicitor or Solicitor General [X] [--] 

District Attorney [X] [--] 

Other Elected or Appointed Officials Eligible for Limited Plan 
Participation  (Based Solely on Allowable Compensation under Georgia 
law) (See Additional Provisions Addendum) 

[--] [X] 

Other Personnel Eligible for one or more State of Georgia Retirement 
Systems

Employees of Tax Commissioners (hired before 7/1/2012) [X] [--] 

Tax Commissioners and Employees of Tax Commissioners (if not 
participating in the Employees’ Retirement System of Georgia) 

Tax Commissioner (hired on or after 7/1/2012) [X] [--] 

Employees of Tax Commissioners (hired on or after 7/1/2012) [X] [--] 

Other Personnel Receiving Supplemental Compensation from the 
Employer  

Extension Agents [X] [--] 

Other Personnel Receiving Supplemental Compensation from the 
Employer (See Additional Provisions Addendum) 

[--] [X] 
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Excluded Employees Include Exclude 

[X] Excluded employees as provided in section 2.17 of the ACCG Basic Plan 
Document 

[--] [X] 

[--] Excluded employees as provided in section 2.17 of the ACCG Basic Plan 
Document other than: 

[--] Individuals electing into a retirement system sponsored by the State 
of Georgia are included to the extent permitted under Georgia law 

[--] [--] 

[--] Tax commissioners, collectors and receivers and their employees 
who took office or and after July 1 2012, who participate in a 
retirement system sponsored by the State of Georgia 

[--] [--] 

[--] Juvenile Court Judges [--] [--] 

[--] Nonresident Aliens  [--] [--] 

[X] Other Excluded Employees (See Additional Provisions Addendum) [--] [X] 

IN WITNESS WHEREOF, the Employer has caused its duly authorized officer to execute 
this Amendment on the date noted below. 

WHITE COUNTY, GEORGIA 

By: ________________________________________ 

Title: ______________________________________ 

Date: ______________________________________


